. COLLECTIVE AGREEMENT 


Between 


THE FRASER VALLEY COLLEGE FACULTY AND STAFF ASSOCIATION 
and 


THE FRASER VALLEY COLLEGE BOARD 


1982 04 01 to 1984 03 31 


=—\ 428 FRASER VALLEY 
va COLLEGE 





1982 12 15 


Article 


TABLE OF CONTENTS 


: Page © 


1 THE AGREEMENT 


Parties to, and Purposes of, the Agreement ........ 
PASTOLEAON 6 idee cna nacauee eka seeewienwankssmeeeiner 
Impact of Legislation: Existing and Future ........ 
Use of Masculine and Singular Terms ......eeeeceece 


2 ASSOCIATION RECOGNITION AND RIGHTS 


BWNMNMNNM HM HYMN ND hd 
. 
RFR OONAD UF WHF 


0 
1 


3 CHECK-OFF OF 
3.1 


3.2 
3.3 
3.4 


Bargaining Unit Defified sssseccesvisessvsscsaseeces 
Recognition of the Bargaining Agent ......eeeeceves 
Re ener Sern. es cand enka ckecawatannkeunesee 
Recognition of Representatives ...ccccccccccccccces 
Association Activities svsssessusscscscdoedececcens 
Leave of Absence: Association Business .....ceeeeee 
College Board Information cassounssvssccsassécvecces 
Continuing Discussions .rcccoccensecevevecunssscvcs 
Tae wh Gallege Sareteee sos weerns cnkeaesnkesnawmen® 
Copies OF COBENAGE esedisxnerinedeveccocanecwansaens 
JOD DESCLIPLLON ssw sic Kass aesasavessowensesseneurner 


ASSOCIATION DUES AND MEMBERSHIP IN THE ASSOCIATION 


Condition of Employment of New Employees .......... 
Employees Hired Before April 1, 1976 ..cccccccecees 
Employer Shall Acquaint New Employees «....ececeeee 
DEGREE OR on ww ntheneed KEN AES SKA pESATHERS Redes ae ms 


4 EMPLOYER RIGHTS 


Employer Rights and Direction of Work Force w.ecccccccecece 


5 TERM OF THE AGREEMENT eeeereeeeereeeee ee eeee sees eeeeeeeeeeeesensee 


6 RENEGOTIATION OF THE AGREEMENT 


6.1 
6.2 
6.3 
6.4 


7 wow) 13 83 





Call foF Renegoktation. 56600665 6ddbccs ecw coenes oe 
Representation, 6 occwcecewndessacenneseesenmenae wares 
Options After Expiry of Agreement ......eeccccccees 
No Strike/No Lockout During Term ...cccccccccccecce 


; ihetetstin eee erer reer ses eee ee eeeeeeseseeseseeeeseeses 


mere f-saeh TTT LCT ERIC rr Tee Tor ei 


DODWDDINNANAAGD UPR ee 


wowwowvwo 


10 


12 


13 


13 
13 


Article Page 


Grievances, Cont'd. 


Let Step Four uiniva oadeeernuabdNnaerh  etiwhvaskeau 16 
7.8 Time Limits and Procedures assseovcocccsesseuscauane 16 
7.9 Grievor Error Without Prejudice ..cccccccccccccecce 16 


8 ARBITRATION 


8.1 AthiGiation of Grimventes iocdacescceosakavadwwinckn 17 
8.2 Initiation oF AYbDLEFEELON. seaqcecdstawmeseeeess Kaneue 17 
8.3 Reference to Single Arbitrator sccccscccssssseccens 17 
8.4 
8.5 


Report of Arbitration Board .eiceccccevcccccccccece 17 
Decision of the Arbitration Board .eccccceccccccses 17 


9 RATIFICATION OF AGREEMENT eeereereeeeeeeeeeeeeeeeeeeeeeeeeseeeeseoe 18 
10 ENTRY INTO FORCE HED F eee H BSS BEE EHSHHEHE HH HEHE HOHE HHH ORE HEHE 19 
ll AMENDMENTS eeoeeerr rr Paeeeee sees ee ee eeee ee eeeeeseeeeeseeseseeeeeee 20 


12 EMPLOYEE RIGHTS 





12.1 Personnel REcords sesucoscesecngcereeeninenraa sowie 21 
12.2 Picket Line at College Premises...cscccccccccccccccce 21 
12.3 THA GREY 606665000556 6.5 THTEE TIDES SO 49 O1009'9.0.8 8 oes 21 
12.6 Acaggeae: Freedom. sisecesctnanevovnsssnvaneneeaxsawn 22 
12.5 CIEE {kbdiesadvakan dabakeeeunthenameasnaeaee ine 22 
12.6 Scholarships and Bursaries snsecscvcccccvccccccccce 23 


13. VACANCIES WITHIN THE BARGAINING UNIT 


13.1 VACENELES aes cicsie eg KAO eon rer UR Ceee Max ewCinsdenes Siedaid 24 
13.2 Temporary Vacancies cicsrccdconccaveseeseveseseveee 24 
13.3 Employee Applicants pciccseceeecieccasneaecndeanssieiae 24 
13.4 Unsuccessful Employee Applicants weccccvccccseccves 25 


13.5 Selection Advisory Committee ....ceeccccccccccceces 25 
13.6 Appointment of Coordinators cecescccccccsseccvccces 25 
13.7 Selection of Principal and Administrators ...ceceee 25 


14. APPOINTMENTS 


14.1 Probationary Appointments Period ....ccccccceccecce 26 
14.2 Staff Appointments and ReappointmentsS ...cecccceece 26 
14.3 Faculty and Director Appointments and Reappts. .... 27 
14.4 Transfers, Promotions or Bumping to 

a Different Position csssccsisscssssscasassvss eee 28 
14.5 Appointment to Administrative Position .......e.eeee 29 


15 EVALUATION 


15.1 Purposes of Evaluation ceccccccccccccc cdikine cccces 30 
15.2 Evaluation Criteria and Procedures ...ecccccvcceves 30 
15.3 Times for Evaluation w.ccccccccesccce ewe Meee Sek Re 30 
15.4 Grieving Evaluation Reports .esececcccees svoeecesee 31 


-ii- 


Article .. Page 


16 TERMINATION AND DISCIPLINE 


16.0 PEEGAMDLE: wx esa einncarscen cae esecsds cess DOROCCOe HOD 32 
16.1 Uust (\CSUSE. vicinscoowaees GuEE ach aneveiabe Sertaiewe oe 32 
16.2 Proof Of JUSE CAUSE asaien canine mmundvaee wudecewe cue 32 
16.3 Means OF Dieciplina ssscccvess ss c8e0s0de06sis0b%n 32 
16.4 PEOCCGUTE succes Oda wSESS 6.595 556THd Sec e CoO ESE ew Oe 32 
16.5 RIGhtE £6 GEIEVE cccenseccveee daeTeewwsnkKs eae SCO Ous 33 
16.6 Use of Personnel File Material ....cccc cece ccc ccces 33 
16.7 Unjust. Cause scccsveevedie teaver enteen ee winsekeans (acne 33 


17.‘ SENIORITY 


17.1 Calculation, of SeNLOrLey svessccvecussvcsueenses ves 34 
lL? 2 pentority Lists: .svs0e sss soiedeveksdewevevereevwess 34 
17.3 Type C Appointments: Limitations on 

Senlority atid SEAEUS sisndencceuswranne musenduenr oe 34 
17.4 Seniority During Leaves of Absence ..cceccccccccces 35 
17.5 Seniority Daring. Absences Due to 

Llinsss Op ASELGENC ansncoccnnsawaueusseasenesess 35 
17.6 Seniority om Re-employment or Recall ....eeccceeces 35 
17.2 Transfer of Seniority Status ...ccccccccccccccccccs 35 
17.8 Conflicting Sanis6rity Claims .essccseoseesnsesevaws i be 
17.9 Loss of Seniority and Entitlement to Employment ... 36 


18  LAY-OFF AND RECALL: 


18.1 REABOGUE: Tor Lay=OLL scccssscisswessvsssecssssssseseso 37 
18.2 Application of Seniority Principle ...ccceecceecevee 37 
18.3 Lay-O&kt Procedure cadciunewsdveseseevisicssnnsesssass 37 
18.4 Advance Notice to Association of Lay-Off .........+. 38 
18.5 Notice of Lay-Off to Affected Employees ........2.-- 38 
18.6 Bumping (Displacing) Less Senior Employees ......... 39 
18.7 Order OF Recall cssesscvnecs CUKEWRCCeKdeCCCBeeecsss 40 
18.8 Recall Rights and Obligations issscccccccccccccceeee 4l 
18.9 Notice of Recall sccoccasnseutvesieoveuunuxesccensae 42 
18.10 Rights of Employees on Lay—-Off .eccccnccccccccscceee 42 
18.11 Employment Qualifications re Lay-Off, 

Recall and Bumping cscs sesesvscssedecocssssessee 42 
18.12 Contracting, OUC pseeecessvessrevessevensessenwacaces 43 
18.13 Faployee Records Om Lay-Off wcenacsccccassesccesenss 43 
VS.18 RIGht £6 CeLeve soso snvvnsseccnuvanmenssusssecsnens 43 


19 WORKING CONDITIONS FOR STAFF EMPLOYEES 
19.1 Work Week eeerese see eee eeeeeeseees eoccccreccccscccce . 44 


19.1.1 Mo@ified Work Week ...scsscccccccscese eetuseacocceses 44 


19.2 Shift PréemiiiniS cacesee census é DHEWANE ROTORS OS & sates 44 
19.3 Meal PerfodsS sssccscsscseseas Hates Cows si weCES ROME we - 45 
19.4 RSSE PEPLOGS: ws senweec eu sutisccwretosocadoecons consee 45 
19.5 Overtime ........ Tere TTT Troe gdewuaicrcacwuciytranse~ Te 
19.5.1 Recording of Overtime ......... Dede wasc.nepes ticuccne 4 
195.32 Overtime Rates seiecsainceunvowmvanncs CHHAKRTSC HOTS - 46 


- tii - 


Article ' Page 


Working Conditions for Staff Employees, Cont'd. 


utes Twertiees Eights 2s cicsck wes ouscceveacscacavesnaakesse: 46 
19.5.4 Calculation of Overtime ......... NURS Reese: 47 
19.555 Aliocation of Overtime cissstsssccenecsecvcesanunxse Gi 
19.6 Galt OUb. siséSisdiec census CUPKCM RASS REKS EA MeKeneswe AT 
19.7 Starl DUCES seivccknetuns wien encenuwenensaueosereeeawe,. 47 
19.8 Committee Participation ssrssisssissvssscvtcercecece SI 
19.9 Review of Job Duties ...csccssessessrseceeeoedanessee 45 


20 WORKING CONDITIONS FOR FACULTY EMPLOYEES AND DIRECTORS 


20.0 POMEREL -i.setninckesecessandurtackawswndiakenwnededixe. Ae 
20.1 Shift Work for Vocational Instructors .........ee0-. 49 
WOLh IGAE, 6 ven 0008.66 86N544S53 ERE SE sev eEceeweeeneene BO 
Daily LIMLES. cco esesecseesonsecnsseunesveaseeovensee. 30 
Weekly TAmite svessssdverssssceesessatacscecsesescse. 50 
OVerlLOsdsS: ecscevueescctansocnterseswmonsnavecenerssscs 50 
Class SiZ6 cies sscdesssdsdoesoesdediogeewesiosacweses: DO 
Facuity Dates aceseceraeowessvenescaveussecedsewses 50 
Course Preparation Limits ...% 
EXC@PELONS ccusssanvavuscoss 
Working Conditions for Directs 


. 
. 


. 
. 








eeeeeeereeeeereeeee 52 


eeereereeeeeeeeeeeee 52 


° 
WNHNMNNN DN NW PY 

* 
OnNDU FWY 


. 


weeeeeeesee esses esee 52 


21 STAFF WAGE RATES AND SALARY SCHEDULES 


Ziel Rates of Pay/Salary Schedules ...cecccccccccccecsees 53 
21.2 Acting in a Higher Capacity ccccccccccccccccccccsses 53 
24.43 Rate of Pay on Temporary Assignment 

t6 a Lower Paid Position cuscecsscivessesscanessces 53 
21.4 Rate of Pay on Transfer or Promotion .eseseeceseceee 53 
21.5 Rate of Pay on Reclassification .wrscceccccccccecceee 54 
21.5.1 Classification Audit Committee ...cccccccccsccccccee 54 
21.6 Regular Part-time Employees ....cssccccccececceseees 55 
21.7 Increment Anniversary ceccccccccccccvcccsccccssccees 55 
21.8 Pay DAYS si 6th666 6645606 66 60 TCUCCSRODTEEC TO DSTETOSSS 55S 
21.9 Salary Schedules 6.2 ccrvecesassewsecsaedessacrvesers OD 


22 FACULTY & DIRECTORS' WAGE RATES AND SALARY SCHEDULES 


22 od Rates of Pay/Salary Schedules .sccccccccsccceseceses 56 
22.2 Acting in a Higher Capacity ...ceccccccccccscccessss 56 
22.3 Increment Anniversary ...ceeseceees SSG tCOCCCoseseee 36 
22.4 Additional Responsibilities .....c cece eee cccceeceeee 56 
22:5 Regular Part-Time Employees ...ccccccccccvccvecvecces 56 


22.6 Pay Days eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee eevee eeee 57 
22.7.0 Schedules and Placement on Schedules .......... jaaos SF 
22.7.1 Recognition of Previous Comparable Experience ...... 57 


22.7.2 Faculty Salary Schedulés ..cevcesesovccsakessworsens 58 
22.7.3 Directors' Salary Schedules w.wcrcoccccessteccsess see 58 


-iv- 


Article 


23 


24 


25 


26 


27 


ALLOWANCES 
23.0 Travel Requirements .......eeeeee AN SMEDEMSSS KERR S BS 
23.61 tat): See rrrr rer rrrrTerrrrerrrrrerre rrr erreer Tree 
23.2 Meals and Accommodation ...... PeCKES es CeR aves Cnennsn 
23.3 Tremeter ALIGWEELES «esancse ceunnunnedeancaswanneenes 

PROFESSIONAL DEVELOPMENT 
24.1 Joint Intent re Professional Development ........... 
24.2 Professional Development Funds .....ccceccccccccccces 
24.3 Classification of Professional Development ......... 
24.4 Allocation of Professional Development .....cceseeee 
24.5 Composition of Joint PD Committee ....cccccccccccces 
24.6 EMpPIGYVEE Obligation csuccuvsssrecssssassvtscssossvcss 
24.7 Status of Employee on PD Leave .eccccsccccccccccccce 
24.8 External Asslistense srceunenseconunsseeaunuseneseens 


24.9 Definition of PD Leave Period ceccccccccccccsceccese 


LEAVES OTHER THAN DISABILITY LEAVE 


25.1 Association [6ave susnwe cadeunacemacevsvenseeewsawee 
Lek Bereavement Leave cscs scr seess.csisesessccscesecens 
Ades Leave for Court Appearance .reccesecccccccccccccsccs 
25.4 MAteErnLty LEAVE. wcansrewaescenscivieddesseavenseseesns 
25.5 Leave for PD Activity (See Article 24) 

25.6 General Leave sen00s556. 50055080 He UCT TTE CUE TTS CRAKS 
Zia" Political Leave .. scncack sean ceseednneexacevensoarwna 
25.8 Special LEAve css svessesorrsesssasescssecssvssscaeass 


25.9 Benefits (See Article 28.6) 
25.10 Notification to Re-Enter eeoeeeseeeseeseeseeeeeeeeeeeeeee 


SHORT TERM DISABILITY LEAVE, INCLUDING SICK LEAVE 


LONG 


26.1 Short Term Disability Leave ....cccccccccccccccccccs 
26.2 Eligipiid“y for SIDL. séssies vcisiecsecsasadesedeoneceeee 
26.3 STDL and Workers’ Compensation .eecccccccccccccccccs 
26.4 STDE BEneLi tS i vces cinencuswnricevac cvnvesesanevsses 
26.5 Qualifications on STDL Absences ...cccccccccccececes 
26.6 Change if Entitlement ssvssecctcisscsecccsoscesecevsns 
26.7 Medical Cerfificates: si cccsesrvecess sis esuees vvmannae 
26.8 Integration with Other Disability Income ........... 


26.9 STDL Benefits Not Payable During Certain Periods ... 
26.10 Employee Responsibility seccdssesisisacnsssscssssecse 
26.11 CGaleniation of STD Perkods cccsencvoerncescestnnses 
26.12 SIDL Benefits Upon Lay-OlF sccccecevevnduseceounanee 
26.13 Medical and Dental Appointments .....ccaccvuececesee 
26.14 Time Qualifications assesassiec ee ee ee eee ‘ 


TERM DISABILITY LEAVE 


2761 Long Term Disability ........... a an aia tye! oie ww oreo wee 
2752 Eligibility for LTD eee eeeeeeeeeeeeeeeeene eeeeneeeveeeee 


we BR sel 


75 
75 


Article , _. Page 


Long Term Disability Leave, Cont'd. 


27.3 LID BEneFlts ascndessrsaedssesnhs ab cieweesaeee ‘ewesine 25 

27.4 Specific Coverages and Eligibility Provisions ...... 75 
27.5 Filling Vacancies Due to LTD Leave. svaccccccccceeeee 75 
27.6 Returning to Work from LID Le&ve wispayecescccccceee 76 


27.7 Premium Contributions cccocscsstkernrewesssnsesescsse 76 
27.8 Employees Absent on LTD Leave ..ccccccccccecccvccvee 77 
27.9 Challenge of Decision of Insurer .ecccccseccceccsese J7 


28 BENEFITS 


28.1 Bennett overage siscseddcaveevesvastasveccnnaseweux 20 
28.2 Group. Life Insurance csseccucssevrcevessiioncvsssenne 78 
28.3 Medical Insurance & Extended Health ....cccccccceses 78 
28.4 Dental, Plan 426s caeseeedseccceriorecsevasenesaesinee. cS 
28.5 PENSIONS! 2250 cs co derseew soxresiinactebawodexeseuenne 29 


28.6 Benefit Coverage During Leave of Absence w/o Pay ... 79 


29 STATUTORY HOLIDAYS AND ANNUAL VACATIONS 


29.1 Statutory Holidays ..ccccccccccccccsccccccssccccsess 80 
29.2 Annual Vacations 
(a) StALE vvivaewvycivrsseacde<scadscassdusssesseseasy 80 
CD PARLE cccnwenncaneouskweemioteukemeeuesseaee Al 
Ce) DEPeAtORs sas ccncesswccsnssseceeevesscctusssasx S1 


30 OCCUPATIONAL HEALTH “AND SAFETY 


30.1 Intent and-Commitient ..ceccssvcceeccusevsacuecunsecss 82 
30.2 Employee: Obligation: sssssscvdsescwsndeccacssassesece 62 
30.3 Emexgency Transportation of EmployeeS ..secceeeeceee 82 
30.4 Safety Clothing and Equipment ..cccccceccccccccessee 82 
30.5 Betsonal Health and Safety .ccccccccccccccccssccescs 83 
Ds6"": Industrial First Aid Certificates .ssscccccccccceess 83 

ef... Industrial First Aid Certificate Premiums .......... 83 
36.8". Occupational Health and Safety Committee ........... 83 
30.9 Occupational Health and Safety Training ............ 84 





31 TYPE C APPOINTMENTS 
31.1 Reason for Type C AppointmentS ...ccccceesccccscesess 85 


31.2 Exclusion of Specific Agreement Provisions ......... 85 
3le3 Limited Employment Status ccccccccccscccccsssccscsess 86 
31.4 Conversion of Type C PoSitionsS ...ceeccccccccsccceee 86 
31.5 Appointeak: Proeedares wiscepescusewsarnanececnaumae 87 
31.6 Evaluation Opttur «.ccccccesccccseccsesesesene ssease 87 
31.7 Letter of Appointment .....cceecccee onccesvecccnnses 88 
31.8 Rates Of PREY ceavvsconsocsccetessceeanesesessvecness 89 
31.9 Benefits Allowance: ....cccccccccrscccccccccccscccces 89 


31.10 Statutory Holiday Pay sscscveevesseenesscecsneuseece 89 
Sl.,11 Annual Vacation Pay spesssercevecesequdednecwoasanswewn 90 
31,12 Lay-Off and Expiry of Specified Term ...ceseeceseees 90 


- vi - 


Article 


32 AGREEMENT COMMITTEE © 


32.1 
32.2 
32.3 


Composition, Constitution and Duration ......cceeeee 
Policy Matters eeereeeeeseeeeeeeeeseereeeeseeeeeereeeeeeee 
Policy Review eerereeeenaneeeeeeeeeeeeeeeeeeeeeeeeeeeeese 


33 LABOUR MANAGEMENT COMMITTEE 


34 TECHNOLOGICAL CHANGE 


34.1 
34.2 


34.3 


APPENDICES 
i 
ii 
lii 
iv 
v 
vi 


ATTACHMENTS 


A 
B 


DEES TALIOE Sate ths capa ahecewUbeedeennenenunekans 
Options in the Event of Elimination 

GE © PORLEIOG oninesssecneeeses cibsecedweeenaewons 
Options in the Event of Substantial 

ise 8 DOUICSO cece ccieikeneddusmenewnnewns 
Notification of Intended Tech. Change ....sscecceees 
Notification to Employee of Offer ...ccceccccccccces 
Technological Change Advisory Committee ........006.- 


Letter of Understanding: 

Definitions to be Included in the Agreement ...... 
Letter of Understanding: 

Occupational Health and Safety ...cccccccccccccces 
Letter of Understanding: 

Protected Employees, Type C Contracts .......ceees 
Letter of Understanding: 

Faculty Workload, Developmental Studies .......... 
Letter of Understanding: 

Technological Change sasccieuccvesesosuesssasvncse 
Degttal Plan Operating Bules ssipsstcdscssasesescases 


Compensation erereeeeeeeeeeeeeeeeeeseeeeeeeeeeeeeeeene 
Letter of Understanding 
Consultative Committee ..ccccccncccccccccccccccacs 


- vii - 


97 
98 

99 
100 


101 
102 


103 


104 


BETWEEN: 


ARTICLE 1: 


AGREEMENT 


THE FRASER VALLEY COLLEGE BOARD 


THE FRASER VALLEY COLLEGE FACULTY AND STAFF ASSOCIATION 


THE AGREEMENT 


1.1 Parties to, and Purposes of, the Agreement 

Parties to this Agreement, the Fraser Valley College Board and the 

Fraser Valley College Faculty and Staff Association: 

(a) Desire to promote fair and proper conditions and terms of 
appointment for employees: 

(b) Recognize that the essential functions of Fraser Valley 
College are to provide a wide range of educational programs 
for students of various talents and interests, to extend the 
opportunity for continuation of post-secondary education, and 
to provide a program of continuing education for the use of 
the community, and that the performance of these functions is 
enhanced by regular, harmonious relations, and by the peace- 
ful and amicable settlement of disputes and misunderstand- 
ings. 

dak Definitions 


Administrator: Supervisors not included in the bargaining unit. 


Appointment Year: Any period of three hundred and sixty-five 
(365) consecutive calendar days, commencing on the first work day 
of an employee's appointment, or on such other date as may be 
specified at the time of the appointment. 


Association: The Fraser Valley College Faculty and Staff 
Association. 


Bargaining Unit: The unit for which the Association is certified 
by the British Columbia Labour Relations Board and described in 
Article 2.1, Bargaining Unit Defined. 


Bumping (Displacing) Rights: “Bumping rights” or “displacing 
rights” refers to the rights of an employee who is the subject of 
a layoff, to use his College seniority to claim another job within 
the service of the College, subject to the qualifications and 
conditions provided in this Agreement. 


FSA Board 


College: fraser Valley College. 


College Senierity: “College seniority” or “seniority” shall be 
' defined as an employee's total length of service with the College 
as a regular employee, as calculated in Article 17.1 (Calculation 
of Seniority). 


Committee of Officers: The Committee of Getta of the Associa- 
tion as defined by the Constitution of the Association. 


Consultation: “Consultation” shall be understood to mean a pro- 
cess through which the College will. deliberate with the Associa- 
tion with regard to some specified issue or matter. In the 
context of this Agreement, the consultation process is intended as 
a vehicle through which the College will seek the advice or 
opinion of the Association, and through which the parties may make 
known their respective views and opinions, but it is not intended 
to connote consensus or mutual agreement, 


Coordinator: An employee assigned by the Employer with the 
specific responsibility to coordinate the work of employees in a 
College program or department. 


Director: A professional employee assigned by the Employer sxi~ 
marily to direct the work of a specific department or work Bey 
(such as the Learning Resources Centre, Developmental Studies, 
Vocational Education). 


Employee: A regular employee of the College. 
Employer: Fraser Valley College Board. 


Faculty: Regular employees appointed to the positions of 
instructor, librarian, counsellor, registrar, public information 
officer, or other equivalent position. 


Grievance: A grievance shall be defined as any dispute or contro- 
versy between the College and the Association in respect to any 
matter involving the interpretation, application or administration 
of any provision of this Agreement; any matter involving the 
alleged violation of this Agreement; or any question as to whether 
any matter is grievable or arbitrable. 


Layoff: The involuntary cessation of employment or involuntary 
reduction of an employee's number of hours at work, by the 
College, for reasons which do not include dismissal, suspension, 
leave of absence, short term disability leave, long term dis- 
ability leave or resignation. 


Leave: Leave of absence from duties with the permission of the 
Employer, either with or without pay. 


FS Board 


Lockout: The closing of the College or any of its facilities, a 
suspension of the work of its employees, or a refusal to continue 


to employ a number of its employees, done to compel its employees :? 


te agree te) the terms of a collective agreement or to conditions 
of employuend ‘by: the College. 


[este “etnies Fruit ‘Paid Faculty: - A part-time faculty employee 
‘hays Wed then jthe required workload for a Type C appointment 
and paid it ‘e  bpaly rate. 


ia “rhe gee Executive Officer of the College. 


‘Regi ¢ Empioyde? “Any employee who is employed for fifty percent 
re >) of more Of an annual full-time duty load. All regular em- 


ployees shall be employed according to one of the eeliawes kinds 
of appointment: 


i) Type A Appointment: — An appointment for an indefinite term, 
with an assigned annual duty load of fifty percent (50%) to 
one hundred percent (100%) of a full-time duty load. 


ii) Type B Appointment: - An appoititwent for a fixed term of one 
(1) appointment year or more, With an assigned annual duty 
. €3£ty.percent (50%) to one hundred percent (100%) of 

8 ‘Baty load. 








iii) Appatiotment : ~ An appointment for a fixed term not to 
sie £1) appointment year, with an assigned annual 
duty’ load gf” fifty percent (50%) to one hundred percent 
(100%) of a full-time duty load. The application of Type C 
appointments shall be governed by the provisions of Article 
31 (Type C Appointments). 


Senior Administrator: The Principal, Bursar and the Deans. 


Sessional: A faculty employee teaching less than the required 
number of courses needed to qualify for a regular appointment and 
paid according to the number of course sections to be taught. 


Shop Steward: A member of the bargaining unit designated as shop 
steward and selected by the Association to act as an Association 
representative in matters such as the grievance procedure, initial 
contract interpretation, and other duties as assigned by the 
Association, 


Staff: Regular employees appointed to gouftions other than those 
of Faculty or Director. 


Strike: A cessation of work, or a refusal to work, or a refusal 
to continue to work, or an act of omission that is intended to, or 


FSA Board 


1.3 


does, restrict or limit services by members of the bargaining 
unit, in combination or in concert, or in accordance with a common - : 
understanding, for the purpose of compelling the Employer to agree 
to the terms of a collective agreement, or to conditions of 
employment by the College. 


Supervisor: An employee with the specific responsibility assigned 
by the Employer to supervise other employees. 


Temporary Employee: An employee who is not a regular employee, is 
not included in the bargaining unit as defined in Article 2.1, 
Bargaining Unit Defined, and is not covered by the terms of this 
Agreement. 


Temporary Vacancy: A position wiz 
of absence. Temporary vacanése# % 
(Vacancies Within the Bargaining Beit}. 


$= unoccupied due to a leave 
be filled as in Article 13 






Vacancy: An unoccupied position within the bargaining unit. 
Vacancies will be filled as in Article 13 (Vacancies Within the 
Bargaining Unit). 


Work Day: Any day for which a particular employee is entitled to 
receive straight time earnings from the College for work per- 
formed, paid leave, statutory holidays, or annual vacations. The 
expression does not suggest a work day of any. pe¢ticular duration. 
Rather, the duration of any particular work : epends upon the 
type of appointment held by the employee,:: the applicable 
provisions of the Agreement. 





Impact of Legislation: Existing and Future 


(a) The parties recognize and agree that they cannot be obligated 
or bound by any term, condition or provision which would be 
contrary to any applicable existing or future federal or 
provincial legislation, or regulations passed pursuant to 
such legislation. In the event that any term, condition, or 
provision, or part thereof, which is incorporated into this 
Agreement, whether by inadvertence, error, or misunderstand- 
ing, is in fact or in law contrary to such applicable federal 
or provincial legislation or regulations, then such term, 
condition or provision or part thereof is void and of no 
effect. 






(b) In the event that any applicable existing or 
or provincial legislation makes invalid any p# 
Agreement, the remaining provisions shall remain 
for the term of the Agreement. 


(c) The parties agree that they will comply with any applicable 


existing or future federal or provincial legislation or 
regulations passed pursuant to such legislation. 


—<— DM. KP 
FSA ‘Board 


1.4 


d) Where it is ‘argued that an employee's rights under relevant 


statutes are being violated, the first recourse of. the * 


employee may be through the grievance procedure. 

(e) In addition to the provisions of this Agreement, those stat-— 
utes and regulations that come within the jurisdiction of the 
Ministry of Labour of British Columbia will govern employer- 
employee relations, 


Use of Masculine and Singular Terms 


Wherever the masculine or singular is used, the reference shall 
include the plural or feminine where the context so requires. 
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ARTICLE 2: ASSOCIATION RECOGNITION AND RIGHTS 


Zeal 


2.2 


2.3 


2.4 


Bargaining Unit Defined 








Be 
Bursar, their secretaries, the Deans, the Associate Dea of 
Continuing Education, the Director of Accounting and Office 
Management, the Director of Purchasing and Facilities Services, 
the Personnel Officer, and the College Board Secretary. 


Fraser Valley College, with the exception of the Princi¢ 


Sessional instructors (wha are not regular employees as defined 
above) and temporary employees (personnel not employed on a 
regularly scheduled basis) are excluded from the bargaining unit. 


The parties may, from time to time and by mutual agreement, ex- 


clude additional positions from the bargaining unit as managerial 
or confidential positions. 


Recognition of the Bargaining Agent 


he €ollege recognizes the Association as a trade union pursuant 
to the Labour Code of British Columbia, with all rights and re- 
sponsibilities attendant upon such status. More particularly, the 
College recognizes the Association, as the exclusive bargaining 
agent for all members of the baryaining unit. 


No Other Agreement. 


No employee covered by the Agreement shall be required or per- 
mitted to make a written or oral agreement with the Employer or 
its representatives which conflicts with the terms of this 
Agreement. 


Recognition of Representatives 
eS ee SEP ASS ERLE Ves 


The Employer recognizes the Committee of Officers of the Associa- 
tion for the purpose of relations between the Employer and the 
Association arising out of this Agreement. No employee or group 
of employees shall represent the Association at meetings with the 


Employer without proper authorization of the Committee of 
Officers. 


Association Activities 


(a) Employees who are members of the Committee of Officers of the 
Association may be allowed up to four (4) hours per month to 
attend Association meetings. It is understood that meeting 
times will be negotiated with the employee's supervisor so as 
not to disrupt the operation of the College. Hours may not 
be accumulated from month to month. 
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2.6 


2.7 


(b) In any one (1) contract year, all members of the Association 
shall be allowed to attend up to two (2) general meetings ‘of 
the Association during College hours. 


Leaves of Absence: Association Business 
ee ee eee SV SVCSSELCR DUSINESS: 


(a) For purposes of releasing employees to conduct business for 
the Association, the College will grant paid leaves of 
absence to employees, subject to the following conditions: 


(i) requests for such leaves must be made in writing, and 


(ii) a request must specify whether it is for full-time or 
proportional leave, and 


(iii) a request must provide sufficient advance notice to 
allow the College to arrange or hire any necessary 
substitute or replacement employee, and 


(iv) in any calendar year, not more than four (4) employees 
will be granted such leaves. One (1) such leave may 
be for full-time release, but the other three (3) such 
leaves must not exceed one-half (1/2) of a full-time 
release each, and 


(v) the College must be satisfied that the granting of a 
particular request for leave would not be in conflict 
with or disruptive to the operation of the College, 
and 


(vi) such leaves will not be unreasonably denied. 


(b) In the event that the College deems it necessary to provide a 
replacement for an employee who is granted a leave under this 
article, whether such replacement is by substitution, trans-— 
fer, or by hiring, the Association will pay all resulting 
costs. Such costs will include wages, benefit premiums, 
statutory holiday pay, vacation pay and payroll burdens which 
attend the replacement. : 


College Board Information 


Both the Employer and the Association will furnish, in advance, 
copies of their respective Agenda and other public information 
assembled for their regular meetings. Approved Minutes of regular 
meetings of the Association and of the Board will be ‘exchanged. 
The Association shall have a place on the Agenda of all public 
College Board meetings. 


The Board will: provide to the Association, upon request, details 
of approved budgets and a summary of the proposed budget. 





2.8 


2.9 


2.10 | 


The Board will forward a copy of any newly implemented or revised 
College policy statements dealing with conditions of employment, 
immediately that such policy statements are adopted by the Board. 


Continuing Discussions 


Subject to this Agreement, the Employer agrees to continue to dis- 
cuss practices relating to members of the bargaining unit that 
traditionally have been the subject of consultation and dis- 
cussion. 


Use of College Services 


The Enfloyer ‘grees to provide the Association access to College 
éghtices sug as typing, postage, copying, and supplies. 


The Assaciatiom agrees to reimburse the Employer for services at 
st ce Hey Cot lege. 


Ms OP rotet ee 
+ Bh Employer stial1 provide a copy of this Coligeeave: eteement to 






Back employee! within twenty (20) work days of. entry Late force of 
this Agreement as described in Article 10 (Entry Into Force), 
unless unusual circumstances make this impossible. In such an 
event, the Association will be notified of the problem as soon as 
possible, and in any case fifty (50) copies of all negotiated 
contractual changes will be supplied to the Association within ten 
(10) College working days of entry into force of this Agreement, 
as described in Article 10. 


Job Description 





ARTICLE 3: CHECK-OFF OF ASSOCIATION DUES AND 


3.2 


3.3 


3.4 


MEMBERSHIP IN THE ASSOCIATION 


Condition of Employment of New Employees 


The Employer shall make it a condition of employment of new mem- 
bers of the bargaining unit that each such member shall pay to the 
Association an amount equal to the monthly membership dues in the 
Association fixed in accordance with its Constitution. 


Employees Hired Before April 1, 1976 


Employees hired before April 1, 1976, and who were: not mentbers of 
the Association at that date may be exenpt. Fron payment. of member- 
ship dues to the Association, except where such enployees have 
given a written assignment of a portion of their “salary equal to 
the membership dues in the Association. 


Employer Shall Acquaint New Employees 


The Employer shall acquaint new employees with the fact that a 
collective agreement is in effect. New employees shall te pre- 
sented with a copy of the Agreement, an Association membership 
application card, and an Association dues check-off card. The 
dues check-off card is to be signed by the employee and returned 
to the Employer immediately. 


Deductions > 


(a) Deductions shall be made monthly in the second payroll period 
of each month for membership dues and for any assessments 
levied by the Association. Deductions shall be considered as 
owing in the month for which they were so deducted. 


(b) The Employer shall, within one (1) month, forward to the 
Association the total amount of deductions collected, to- 
gether with a list of employees from whom deductions were 
made in that month, and with the amounts deducted from each 
employee. 


(c) The Association shall advise the Employer in writing of the 


amount to be deducted until changed by further written notice 
to the Employer by the Association. 
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ARTICLE 4: EMPLOYER RIGHTS 


4.1 


4.2 


Employer Rights and Direction of Work Force 


The management of the College and the direction of the working 
forces, including the hiring, firing, promotion and demotion of 
employees, is vested exclusively in the Employer, except as may be 
otherwise specifically provided in this Agreement. the Associa- 
tion agrees that all employees shall be governed by all policies 
adopted by the Employer and implemented by the Administration, and 
published to employees on bulletin or notice boards or by general 
distribution, provided such policies are not in conflict with this 
Agreement. 


Employment Qualifications 


(a) In relation to employment within the College, it lies with 
the College to determine whether a candidate for first 
employment, or an existing employee, has the skills, quali- 
fications and abilities which are required to assume a posi- 
tion and perform the tasks involved in that position. This 
determination by the College will arise in a variety of 
employment circumstances, including the filling of vacancies 
on a temporary or permanent basis, promotions, transfers, 
substitutions, return from long term disability leave, and in 
connection with lay-off, recall and bumping. 








(b) In cases wher# ; 
the Selection.-“sew 
(Vacancies Wittti © 
to (b), (c), Ca¥: 


(c) In making determinations about the qualifications, abilities 
and skills of an employee or of a candidate for employment, 
the College is obligated to make judgments based on fair and 
objective standards. The College must not treat any employee 
or candidate for employment in a manner which is arbitrary, 
discriminatory, capricious or unreasonable. 


(d) The College's determinations must be made within the para- 
meters of the xveayirements of the applicable job description, 
and the relewast selection criteria established for the 
position. 


(e) Copies of the applicable job description and relevant selec- 
tion criteria shall be provided to the Association before the 
decision is made by the College. Written notice of the 
College's decision aball be provided to the Association 
within ten (10) wor% @a¢s of the decision. 
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(f) 


The accuracy and completeness of. the job description and the 
relevance of the selection criteria are grievable. The sel- * 
ection decision may be grieved where the decision does not 
fit with the job description and selection criteria. 


a i ae 
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ARTICLE 5: TERM OF THE. AGREEMENT 


This Agreement shall come into effect as of the signing date of 
the completed Agreement, retroactive to April 1, 1982, and shail 
expire as of March 31, 1984. Where the parties undertake to 
renegotiate this Agreement in accordance with Article 6 (Re- 
negotiation of the Agreement), the provisions of this Agreement 
shall continue in force and effect until a revised Agreement is 
concluded, or the right to strike or lockout accrues and is 
exercised, whichever first occurs. _ 
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ARTICLE 6: RENEGOTIATION OF THE AGREEMENT 


6.1 


6.2 


6.3 


6.4 


The Association or the College may, by written notice given within 
the last four (4) months of the Agreement, call on the other party 
to renegotiate this Agreement. 


In the event there is a call to enter inte..renegotiation of this 
Agreement, the party calling for negotisattons shall advise the 
other party of the person(s) who shall “epresent it in negotia- 
tions, and in reply the other party shall advise the party calling 
for negotiation of the person(s) who shall represent its inter- 
ests. 


If an agreement has not been reached on all items by the expiry 
date of this Agreement the parties may, by mutual agreement, 
submit unresolved matters to a third party for resolution, or 
either party may employ whatever economic sanctions as may be 
lawful. 


No Strike/No Lockout During Term 


(a) The Association shall not declare, autharize, ratify or in 
any way participate in a strike during the term of this 
Agreement, and no employee shall strike during that period. 


(b) The Employer shall not lock out its employees during the term 
of this Agreement. 
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ARTICLE 7: 


7.0 


7.2 


Ve 


Step One 


GRIEVANCE PROCEDURE 


Definition of a Grievance 


A grievance shall be defined as any dispute or controversy between 
the College and the Association in respect to any matter involving 
the interpretation, application or administration of any provision 
of this Agreement; any matter involving the alleged violation of 
this Agreement; or any question as to whether any matter is 
grievable or arbitrable. 


Informal Resolution 


(a) Every effort shall be made to resolve problems through in- 
formal channels before using the formal process. The affect- 
ed employee should request a meeting with the appropriate 
supervisor in an attempt to discuss and resolve the issue 
before a grievance is initiated. 


(b) Any informal resolution of a grievance or complaint shall be 
consistent with this Agreement. If the Association is of the 
opinion that a complaint has been informally resolved in a 
manner inconsistent with the terms of this Agreement, then 
the Association may grieve the resolution. 


Procedures: Initiation of a Grievance 


(a) All formal grievances filed on behalf of employees must be 
initiated by the Association. 


(b) Except where specifically provided by other provisions of 
this Agreement, all grievances will commence at Step One. 
Thereafter, the subsequent steps will be followed sequen= 
tially unless a grievance is resolved, withdrawn, or orher-— 
wise disposed of, or unless the parties otherwise specifie-; 
ally agree to handle a particular grievance in a differs mat 
manner. iy t Ta 


(a) In the first step of the grievance procedure, the area shop 
steward or representative will submit written notic# Ok 
grievance to the appropriate supervisor and will discuss lland 
attempt to settle the disputs with the Supervisor. The 
affected employee has the right to be present at such times. 


(b) This step ends twenty (20) work days from the date of occur- 
rence of the grievable event, or from the date on which 
knowledge of the grievable event can reasonably be attrib- 
uted to the affected employee. This step will end in one of 
the following ways: 


“3 eB 
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7.4 


7.5 


7.6 


(a) 


(a) 


(b) 


(c) 


(i)- the dispute is resolved between the Association in 
the appropriate supervisor, or 


(ii) the dispute is not resolved and the Association sub- 


mits the grievance in writing to Step. Two of the 
grievance procedure, or 


(iii) the Association decides not to pursue the grievance 
any further. 


Two 


Step 


The Grievance Chair of the Association, or representative, 
will submit a written notice of the grievance to the Princi- 
pal, who may designate an administrator to respond to it. 


(b) The Principal or designate must hold a meeting within five 
(5) work days with the affected employee's immediate super- 
visor, the Grievance Chair or representative, and the em- 
ployee if the employee wishes to attend. 

(c) Within five (5) work days of this meeting, the Principal or 
designate must, in writing, inform the Association of the 
decision and the reason for the decision. 

Step Three 

(a) If the Association wishes to pursue the grievance beyond Step 
Two, the grievance will be submitted in writing to the Agree- 
ment Committee within five (5) work days of the decision of 
the Principal. 

(b) The Agreement Committee will meet within five (5) work days 


and shall, within ten (10) work days of the meeting, render 
in writing a recommendation to the Principal and the 
Association. 


Policy Grievance 


Where either the Association or the College disputes the 
general application, interpretation, or alleged violation of 
an article of this Agreement, the dispute will be presented 
directly to the Grievance Chair of the Association, or to the 
Principal or designate. 


The Grievance Chair of the Association and the Principal or 
designate must call a meeting within five (5) work days in 
order to discuss the grievance. 


Within ten (10) work days of this meeting, the responding 
party must answer the grievance in writing, giving reasons 
for the position or the decision. 


‘Board 


7.7 


7.8 


7.9 


(d) 


Where no satisfactory agreement is resulted, sifhet party may 
refer the dispute to arbitration fAriciale 8: “sr Bitretion), 
provided that notice of the reference to arbitration is given 
to the other party within five (5) work days of the receipt 
of the position or decision provided by 7.6(c). 


Step Four 


If either party wishes to pursue a grievance beyond Step Three, 
the arbitration procedure (Article 8) shall be initiated within 
five (5) work days of the date on which Step Three is completed. 


(a) 


(b) 


(c) 


Time Limits and Procedures 


The time limits and procedures fixed in this grievance pro- 
cedure may} altered by mutual consent of the Association 
and the @siieze. No reasonable request for alteration of 
time limits will be refused by either party, as for example, 
when the principals to a grievance are unable to meet within 
prescribed time limits due to scheduled vacations. 






In the event that the College does not respond to a grievance 
within the specified time limits, the Association may require 
that the grievance proceed to the next step. 


In the event that the Association does not respond to a 
grievance within the specified time limits, the grievance 
will be deemed to have been withdrawn. 


Grievor Error Without Prejudice 
aoe ee SE eS UCL Ce. 


No grievance shall be denied in the event the affected employee or 
Association errs in reference to the section of the Agreement 


‘cited. 
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ARTICLE 8: ARBITRATION 


8.1 


8.2 


8.3 


8.4 


8.5 


Arbitration of Grievance 


Any grievance may be referred to arbitration according to Article 
7.7 (Step 4, Grievance Procedure) or to Section %6(1) of the 
Labour Code, after the grievance procedure has been exhausted as 
provided in Article 7 (Grievance Procedure). 


The party wishing to initiate arbitration shall notify the other 
in writing of the question(s) to be arbitrated and the name and 
address of its chosen representative on the arbitration board. 
After receiving such notice and statement, the other party shall, 
within eight (8) work days, appoint its representative on the 
arbitration board and give notice in writing of such appointment 
to the other party. Such representatives shall endeavour to 
select a third member who shall be Chairman. Should the repre- 
sentatives fail to select such a third member within eight (8) 
work days from the appointment of the last representative, either 
party may request the Minister of Labour of the Province of 
British Columbia to appoint a Chairman. Expenses and compensation 
of the representatives selected by the parties shall be borne by 
the respective parties. The expenses and compensation of the 
Chairman shall be shared equally between the parties. 


Notwithstanding the provisions of Article 8.2 preceding, the 
parties may, by mutual agreement, refer an unresolved dispute to 
the binding decision of a single arbitrator. In such instances, 
if the parties are unable to agree on a mutually acceptable 
arbitrator within eight (8) work de¥#:5f their joint decision to 
refer the matter to a single arbit# either party may ask the 
Minister of Labour to make the aiigijatment. The expenses and 
compensation of a single arbitrator shall be shared equally 
between the parties. 





Within ten (10) work days following the establishment of the board 
of arbitration, it shall report its decision on the grievance. 
The majority decision of the board shall be final and binding on 
all persons bound by this Agreement. 


Decision of the Arbitration Board 


teal and 








(a) The decision of the arbitration board ohely Eee if 
binding on both parties. 


wee this 
". provi- 


(b) The arbitration board shall not have the powea!. #2: 
Agreement, or to alter, modify or amend any: Gs: 
sions. =" 
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ARTICLE 9: RATIFICATION OF AGREEEMENT 


’ 
he 


The Association undertakes to submit this Agreement and any amend- 
ments subsequently made to it, and each Agreement negotiated pur- 
suant to Article 6 (Renegotiation of the Agreement) herein which 
together constitute a collective agreement, to the members of the 
bargainiug unit who are members of the Association, for ratifica- 


tion by a majority of those voting in a mail ballot or at a 
general meeting. 
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ARTICLE 10: ENTRY INTO FORCE 


This Agreement and each Agreement negotiated purswant to Article 6 
(Renegotiation of the Agreement) shall wates ante force upon sig- 
nature by the Chairman of the College. Board and the President of 
the Faculty and Staff Association, SWING, ‘eahification by the 
College Board and ratification by he ASsbciatiion in accordance 
with Article 9 (Ratification of Agreement) above. 
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ARTICLE 11: AMENDMENTS 


Amendments to this Agreement may be negotiated at any time where 
the parties jointly agree: 


(a) that legislation adopted by the Province of British Columbia 
or the Government of Canada subsequent to the signing date of 
this Agreement necessitates immediate revisions to the Agree- 
ment, or 


(b) that the College finds itself unable to obtain sufficient 
funds to meet its commitments under the provisions of this 
Agreement, or 


(c) that for any other reason, the Agreement requires amendment 


because of other circumstances not extant or contemplated as 
of the signing date of the Agreement. 
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ARTICLE 12: EMPLOYEE RIGHTS 


12.1 


12.2 


12.3 


Personnel Records 


An employee desiring to view his own personnel record, including 
evaluation reports, employment record and financial record, will 
file a written request with his supervisor. The supervisor will 
then arrange, within a reasonable period of time, but not more 
than five (5) work days, to review the employee's personnel file 
with the employee at a time convenient to the employee, the 
supervisor and the College. 


An employee's personnel file will not be opened to unauthorized 
personnel, except with written permission of the employee. Un- 
authorized personnel shall be defined as all except the employee, 
the Principal, Senior Administrators, their Secretaries, Direc- 
tors, Payroll Supervisor, or a person with a court order. 


An employee will be notified in writing within five (5) work days 
whenever material or information of a detrimental nature is added 
to his personnei récord. 


If an employee is re-evaluated pursuant to Article 15.2(c) 
(Evaluation Criteria and Procedures), the employee will have the 
original evaluaticn permanently removed from his personnel record 
if he se requests. 


Where appropriate, material will be removed from an employee's 
file in accordance with Article 16 (Termination and Discipline: 
Use of Personnel File Material). 


Picket Line at College Premises 
The refusai of a member of the Association to cross a legal picket 


line established by 4 hona fide trade union will not, of itself, 
constitute a violation of this Agreemedt. 


Indemnity 


(a) The College will set seek dademnity against an employee, and 
will provide egal agsistanes te an employee (and will pay 
any judgement against the employee) for actions that result 
in a judgement sgainsk the Coliless. or the employee, providing 
the employee was not acting in -eontravention of established 
College policy and was acting in good faith as an agent of 
the College. In any event, the College will make a decision 
on whether or not to take action against an employee only 
after consultation with concerned parties by means of an ad 
hoc joint committee. The joint committee shall consist of 


Board 


12.4 


12.5 


four (4) members, two (2) selected by the College and two bi 
selected by the Association. 


(b) College empleyees engaged in conducting or assisting in the 
operation ef Study Tours and other College sanctioned activi- 
ties a5 age@te of the College are included in Clause 12.3(a) 

* CSudesmdi.ty ) x 





pos wrequeat, the College shall provide each employee plan- 
nig te cemduct or assist in the operation of a Study Tour or 
gthet gollege sanctioned activity with a copy of the appro- 
priate Cellege insurance coverage and will make him aware of 
bis pketeetion and possible liability under the College 
dneurand® coverage. 


Academic Freedom 


An employee is expected to be governed by his own discretion in 
the presentation of materials to patrons of the College; but, in 
the event that any disagreement or difference of opinion might 
arise over material or method of presentation, the College Board, 
which is responsible to the community as a whole, shall determine, 
after consultation with concerned parties by means of an ad hoc 
joint committee, whether the course or program will be offered, 
including those courses or programs offered by the Learning 
Resources Centre or requiring LRC materials. The joint committee 
shall consist of four (4) members, two (2) selected by the College 
and two (2) selected by the Association. 


Copyright 


(a) The copyright to all artistic, recorded or written work which 
is created during the course of employment shall be retained 
by the employee throughout his lifetime, and upon his death 
by his heirs and/or assigns, except as noted in Sections 
12.5(b) and (c) (Copyright). When the stated conditions of 
employment or duties and responsibilities include the crea- 
tion of specific artistic, recorded or written work, the 
copyright to such work shall be retained by the College. 


(b) The College shall have the right in perpetuity to use and 
revise, free of charge, any or all artistic, recorded or 
written work which was created by an employee during the 
course of employment at the College. This shall include the 
College's participation in a provincial television, tele- 
phone, or radio network for the purpose of distance educa- 
tion. If such work bears the name of an employée, the 
College will not alter, amend, or change in any way the said 
work without the consent of the employee. 


(c) Any costs incurred by the Employer in the production of 
artistic, recorded or written work by an employee will be 
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recovered from the employee, should the employee hold the 
copyright for such work. In no case will the employee's 


liability for repayment of costs exceed the income received - * 


from the work. 


12.6 Scholarships and Bursaries 


Scholarships, bursaries or other grants that an employee earns are 
his sole property. 
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13.1 


13.2 


13.3 


ARTICLE 13: 


VACANCIES WITHIN THE BARGAINING UNIT 


Vacancies 


(a) 


(b) 


(c) 


(d) 


(i) 


(ii) 


Wherever possible, regular positions will be created instead 
of a number of temporary positions. When possible, temporary 
positions will be combined to create regular positions. 
Where the Association can demonstrate detrimental effects on 
College services or the working conditions of regular employ- 
ees, part-time regular positions will be combined into regu- 
lar full-time positions. 


Notice of all vacant or new positions for which the Associa- 
tion has bargaining authority shall be posted on designated 
College bulletin boards in each College centre and forwarded 
to any employee laid off within the previous fifteen (15) 
months, no later than the first date of an internal or 
external posting, whichever occurs first. 


Posting of vacancies shall appear at least ten (10) College 
working days for faculty and directors, and five (5) College 
working days for staff, before the competition is closed. 
All vacancy postings shall include salary range, summary of 
the position description, required qualifications, hours of 
work, days off, work location and commencement date. 


In the posting of a vacancy or new position, the hours of 
work, including days off, and the work location may be 
subject to change consistent with the operational. require- 
ments and the provisions of this Agreement. 


Temporary Vacancies 


A temporary vacancy in a regular position fr a period of 
less than four (4) months may be filled by the Employer in 
consultation with the employees of the area. 


A temporary vacancy for a period of four (4) months or more 
will be filled as in Article 13 (Vacancies Within the Bar- 
gaining Unit) or as in Article 21.2 or Article 22.2 (Acting 
in a Higher Capacity). If filled by 21.2 or 22.2, Article 
13 will apply only within the responsible administrator's 
area. 


Employee Applicants 


A regular employee already on staff or on the lay-off list who 
applies for and meets the criteria of a vacant position shall be 
given preference over an outside applicant who is equally or less 


able 


to meet the criteria of the position. 
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13.4 


13.5 


13.6 


13.7 


Unsuccessful Employee Applications 


Unsuccessful employee applicants for vacant positions will be. 


notified in writing. An unsuccessful employee applicant may 
grieve, providing the grievance is brought within five {3} College 
working days of notice that the employee was unsuccessfui in his 


applicatiniie 





Selection duNiteory Committee 


The College shall supply the Grievance Chairman of the Associa- 
tion, or his representative, with a copy of the position posting 
at the same time that the position is posted. 





Appointmesst of exp loyees will be made by the Employer after con- 
sultation with empioyees in the appropriate area with respect to 
the criteria 0 te candidates and applicants for the position. 






(a) condi dein gant take place through a Selection Advisory 
Committee. At least fifty percent (50%) of the membership of 
the Selection Advisory Committee shall be chosen by and from 
employees in the appropriate area. 


(b) The Association shall be responsible for providing the 
Employer with the name(s) of employee(s) appointed to the 
Selection Advisory Committee not later than the expiry date 
of the position vacancy posting. 


Appointment of Coordinators 


The appointment of Coordinators, their term of office, and com- 
pensation for the position will be determined by the Employer 
after consultation with employees from the department or program 
area in which the vacancy occurs. 


Selection of Principal and Administrators 


The selection of the Principal and the administrators will be 
determined by the Employer after seeking the advice of employees 
selected by the Association with respect to the criteria of and 
candidates for the position. 
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ARTICLE 14: 


14.1 


14.2 


APPOINTMENTS 


Probationary Appointments Period 


All new appointees to staff positions will serve an initial proba- 
tionary period of three (3) months for positions in pay groups one 
to three (1-3) inclusive, and six (6) months for positions in pay 
groups four to eight (4-8) inclusive; appointees to faculty and 
director positions will serve a one (1) year probationary period. 


(a) During the initial probationary period, a probationary 


(b) 


(a) 


employee may be transferred, laid off or dismissed for any 
stated reason. 


If an employee is not reappointed in accordance with Article 
14.2 (Staff Appointments and Reappointments), he will be 
deemed to have been dismissed and will be treated in accord- 
ance with the terms of Article 14.1(a). 


Staff Appointments and Reappointments 


Appointments and Reappointment s. 


essuent to the initial probationary period 





Reappointment # 
may be made fox? 


(i) 





-€3) month probationary period for em- 
sleraal ax pay groups one to three (1-3) inclusive, 
and six (6) months for employees in pay groups four 
to eight (4-8) inclusive, during which period the 
employee has complete access to grievance; OR 






(ii) a continuing appointment without term. 


In the case of a second probationary period, the employee 
shall be advised, at least two (2) weeks prior to the end of 
the period, of his reappointment and the terms thereof, or 
will be advised that the appointment will not be continued. 
Failure to continue an appointment or to reappoint may occur 
only when the employee has received unfavourable evaluation 
reports as in Article 15 (Evaluation), or if the probationary 
employee has been laid off or dismissed prior to the end of 
the period of his probationary appointment. 





During the final probationary period, dismiseai--or lay off 
will occur only for just and reasonable caus#,. and will be 
accompanied by immediate written notice to the probationary 
employee, stating the reasons for and nature of the action. 





— DM A 
FSA Board 


(b) Trial Periods 


(i) At any time during a continuiag appointment, if there’ ° 
is cause for concern about an employee's performance 
as a result of unfavourable evaluation reports ‘or 
other just cause, the employee may be placed on a 
trial period not exceeding three (3) months for 
employees in pay groups one to three (1-3) inclusive, 
and not exceeding six (6) months for employees in pay 
groups four to eight (4-8) inclusive, with complete 
access to the grievance procedure. 


(ii}. At the time of notification of placement on a trial 
“: period, the Employer shall provide written notice to 
the employee of the length of the trial period and 
the cause for concern about the employee's perform-— 
ance, in order that the employee may have the oppor- 

tunity for assistance to improve his performance. 


(iii) At the end of the trial period, the employee shall be 
re-evaluated and, as a result of the re-evaluation, 
shall be returned to a continuing appointment without 
term unless there is cause for termination as per 
Article 16 (Termination and Discipline), or unless, 
by mutual agreement between the employee, the Emn- 
ployer, and the Association, a second trial period 
(mot exceeding the time allowed for the first trial 
period) is considered an appropriate alternative to 


termination. 

(iv) There shall be no more than one (1) trial period in 
succession, except as provided for in Article 
14.2(b) (iii). 

(v) There shall be no more than two (2) trial periods 


within any two (2) year period. 


14.3 Faculty and Director Appointments and Reappointments 


(a) 


(b) 


At least six (6) months prior to the completion of a faculty 
employee's or director's continuing appointment and at least 
three (3) months prior to the completion of a probationary or 
trial period appointment, the employee will be advised of his 
reappointment and the terms thereof, or will be advised that 
reappointment will not be made. Failure to reappoint may 
occur only when the employee has received unfavourable eval- 
uation reports as in Article 15 (Evaluation). 


A reappointment subsequent to the initial probationary period 
may be made for: 
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(i) a further one (1) year probationary period, during 
which period the employee has complete access to 
grievance procedure; OR os 


(ii) a continuing appointment of three (3) year term for 
positions funded from regular College money, or of up 
to three (3) years for positions not so funded. 


(c) A reappointment subsequent to a continuing appointment may be 


made for: 


(i) a one (1) year trial period with complete access to 
grievance procedure; OR 


(ii) a continuing appointment as in Article 14.3(b)(ii), 
above. 


(d) At the time of notification of appointment to a second pro- 


bationary period or to a trial period, the Employer shall 
provide written notice to the employee of cause for concern 
about the employee’s performance, in order that the employee 
may have the opportunity for assistance to improve his per- 
formance. 


(e) There shall be no more than one (1) trial period in suc- 
cession. 
(f) There shall be no more than two (2) probationary periods. 
14.4 Transfers, Promotions or Bumping 


to 


a Different Position 


(a) 


* 


¢ 
4 


Cm) 


(c) 
(d) 


ff cM 
iy) Sone 


The College encourages the concept of a career ladder. An 
employee who applies for and meets the criteria of a vacant 
position shall be given preference over an outside applicant 
whe is equally or less able to meet the criteria of the 
posision. 
6} «Ef om enployes on a continuing appointment is transferred, 
Pron hed , px bumps into a position which is different from 
-esehe poeition-ke previously occupied, he will serve a three 
cxumihede) ‘wactit Worr-initial probationary period for positions in 
pay gxeups-oue (1) to three (3) inclusive, and six (6) months 
don ageoitions in pay groups four (4) to eight (8) inclusive. 
ae enployee on a continuing appointment is transferred, 
promoted, or bumps into a different faculty or director posi- 
tion, he will serve a one (1) year non-initial probationary 
period. ' 


An employee will not be required to accept a promotion. 

If, during or upon completion of the probationary period, the 

employee finds the job unsatisfactory, or the Emplpoyer has 
= 9g = 
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14.5 


just and reasonable cause to rate his job performance un- 
satisfactory, he shall return to his former position if the 


position is still vacant or to another vacant position “of 5 3 


equal salary range for which he meets the criteria. If such 
return is not possible, every attempt shall be made to place 
the employee in another vacant position for which he meets 
the criteria. In any case, the employee shall have the 
rights of seniority under Article 18.6 (Bumping Less Senior 
Employees) in order to return to a position of equal salary 
range, or to be rehired in some other position for which he 
meets the criteria. 


Appointment to Administrative Position 


4n administrative appointee from within the bargaining unit shall 
fe repisced in tis former position for a maximum of one (1) year 
by ¢@ term appointee. If the administrative appointee is re- 
appointed «fter his initial appointment, his vacated position 
ehall be tresited. as a normal vacancy. If the administrative 
appeincee ig tet reapodinted after his initial appointment year, 
er ff be declines. such an appointment, he automatically returns to 
his fortwex poeitiot without loss of seniority and without loss of 
Salary lacremeat eredit. 
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ARTICLE 15: EVALUATION 


eee! 


15.2 


15.3 


This Article shall apply only to evaluation for the purposes of 
making reappointments and of continuing appointments. 


Purposes of Evaluation 


The purposes of evaluation are: 


(a) to provide the employee with information that will enable him 
to monitor and improve job skills and effectiveness. 


(b) to determine an employee's suitability for reappointment or 
continuing appointment. ; 


Evaluation Criteria and Procedures 


(a) Evaluation criteria and procedures will be established by the 
Employer in consultation with employees in the appropriate 
area, and the Professional Development Committee and those 
employees being evaluated will be provided with a copy of the 
criteria and procedures to be used. The Professional Devel- 
opment Committee shall have the opportunity to review and 

- advise with regard to the establishment of evaluation 
criteria and procedures. 


(b) Evaluation reports shall be written and then discussed with 
the employee, at which time the employee will sign the report 
and may, within five (5) work days, enter a Memorandum into 
the evaluation file. The evaluation report shall not be 
changed after the employee has signed it. 


(c) If re-evaluation is requested by the employee within ten (10) 
work days of signing the evaluation report, the re-evaluation 
will be prepared by a person other than the person respons- 
ible for the immediately preceding report, and that person 
will be chosen by the Principal after consultation with the 
Professional Development Committee. 


(d) In the absence of an annual evaluation report, the employee's 
performance shall be deemed to be satisfactory for that year. 


Times for Evaluation 


(a) Employees will be evaluated at least annually. 


(b) An employee will be evaluated at least one (1) month prior to 
the date on which any notice is due under the reappointment 
provisions of Articles 14.2, 14.3, and 14.4 (Staff Appoint- 
ments and Reappointments, Faculty and Director Appointments 
and Reappointments, Transfers and Promotions). All teaching 
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15.4 


faculty on probation, trial, or the last year of a continuing 
appointment with term will be evaluated at least two (2) 


months prior to the end of the classes for the teaching year. °°: 


(c) An employee may request evaluation at any time. However, 
such requests may not occur more than twice (2 times) in any 
one (1) contract year. 


Grieving Evaluation Reports 


An employee is entitled to grieve the violation of the established 
criteria and procedures for dealing with evaluation reports. 


< = . a TF) 
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ARTICLE 16: TERMINATION AND DISCIPLINE 


16.0 


16.1 


16.2 


16.3 


16.4 


Preamble 


This Article provides a formal method for the handling of disci- 


plinary procedures. Before formal disciplinary measures as stated 
below are initiated, the Employer should take all reasonable steps 
to discuss and resolve the issue with the employee. 


Just Cause 


No employee shall be disciplined, suspended, or discharged except 
for just cause and enly on the written authority of the Employer. 


Proof of Just Cause 


In all cases of discipline, suspension, and discharge, the proof 
of just cause shall rest with the Employer. 


Means of Discipline 


The means of discipline, in order of increasing severity, are: 


qh9. ‘@ritten censure or letter of reprimand; 
hay gdverse evaluation reports; 
uf 8¥4iaL periods as per Articles 14.2 and 14.3 (Staff 





sth - Appeimtments and Reappointments, Faculty and Director 
Appointments and Reappointments); 


(iv) withholding or withdrawing an increment as per Articles 
21.7 or 22.3 (Increment Anniversary, Staff, or Increment 
Anniversary, Faculty); 


(v) suspension; 


(vi) dismissal or termination. 


Procedure 


(a) When an employee is reprimanded for conduct which, if re- 
peated, may be grounds for suspension or dismissal, the 
employee shall, at the time of the reprimand and in the 
presence of the shop steward, be verbally given the reason 
for the action and this reason will be confirmed in writing 
within five (5) work days of the reprimand. Disciplinary 
actions shall be limited to the means listed in Article 16.3 
above. All such materiak. used to support a disciplinary 
action must be placed in the employee's personnel file, and 
the employee must receive ‘from the Employer copies of any 
such documents being placed in his file, as per Article 12.1 
(Personnel Records). All such documents shall be removed 
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16.5 


16.6 


16.7 


from the employee's file within eighteen (18) months of -entry 
into it, provided there has been no further occurrence of the 


infraction requiring the discipline. The only exception ° 


shall be adverse evaluation reports which are not followed by 
a re-evaluation or a disciplinary action. 


(b) Suspension shall not exceed five (5) work days, unless 
extended by mutual agreement of the College and the Associa- 
tion. An employee may not be transferred or demoted while 
under suspension. 


(c) When an employee is suspended or discharged, the reason for 
this action shall, in the presence of the Shop Steward, be 
given verbally at the time of the suspension or discharge, 
and written confirmation of such reasons shall be forwarded 
to the employee and the Association within five (5) work days 
following the suspension or discharge. 


Right to Grieve 


An employee considered by the Association to be wrongfully or 
unjustly disciplined, suspended, or discharged shall be entitled 
to recourse under Article 7 (Grievance Procedure). All disciplin- 
ary actions are grievable. 


‘Use of Personnel File Material 


While the Employer may choose to keep written records of pre- 
disciplinary actions out of an employee’s personnel file, the 
employee must have signed any such records and be aware of their 
being kept by the College. If such records are to be used in a 
disciplinary action, they must first be entered into the employ- 
ee's personnel file and the employee notified as per Article 12.1 
(Personnel Records). Only material from an employee's personnel 
file may be used as documentation in a disciplinary action. 


Unjust Cause 


If, as a result of grievance, it is found that an employee has 
been suspended or discharged for unjust cause, the employee shall 
be reinstated to his former position without loss of seniority or 
benefits, and shall be compensated with full back pay for the time 
lost retroactive to the date of suspension or discharge. 
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ARTICLE 17: 


17.1 


Liat 


17.3 


SENIORITY 


Calculation of Seniority 


An employee's length of College seniority shall be calculated on 
the basis of the number of months worked or equivalent, with one 
hundred and fifty-two (152) hours of work at regular straight time 
pay equalling one (1) month of service. 


Seniority Lists 


(a) 


(b) 


(c) 


(d) 


Type 


(a) 


(b) 


Not later than February 28th of each calendar year, the 
College will provide the Association with a seniority list, 
with seniority calculated to December 3lst of the preceding 
calendar year. The list shall contain the name of every 
employee of the College, including those whose names appear 
on the current recall list. 


For each employee named in the seniority list, the list will 
provide the following information: 


(i) The employee's date of initial hiring. 
(ii) The employee's accumulated seniority in months. 


(iii) The employee's current job title and department. 


At the same time that the College provides the seniority list 
to the Association, copies shall also be posted for the in- 
formation of the employees. 


Any objection to the accuracy of the seniority list, whether 
raised by the Association or by an individual employee, must 
be lodged with the College within one (1) month after the 
list has been provided to the Association. Thereafter, the 
list will be deemed to be valid and correct for all purposes 
of the Agreement until the next list is produced. 


rere 


C Appointments: Limitations on Seniority and Status 





Type C employees shall “accrue seniority in the same manner as 
regular employees. However, their College seniority can be 
exercised only in relation to Type C contracts for which the 
employee has the necessary qualifications. 

College seniority as .# Type C employee confers “internal 
applicant” status. fer. purposes of an employee applying for 
further Type C:aprnintments. Such seniority does not confer 
“internal applicant”. status with regard to the employee 
applying for Type A or B appointments, except as provided in 
Article 31.4 (Conversion of Type C Positions) and in Appendix 
iii (Protected Employees: Type C Contracts). 
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17.4 


17.5 


17.6 


lie? 


17.8 


(c) A Type C appointment employee who subsequently receives a 


Type A or B appointment will carry with him his accrited . 


seniority from his Type C appointment(s). Such ° accrued 
seniority will then be recognized for all purposes of this 
Agreement relative to his Type A Gt B appointment. 


Seniority During Leaves of Absence 


(a) A regular employee on a leave of absence with pay or on-a 
leave for Association business as per Article 2.6 (Leave of 
Absence: Association Business) shall continue to accrue 
seniority, calculated as though the employee continued his 
regular duties. 


(b) Subject to the exceptions provided for in Articles 24.7 and 
25.6 (Status of Employee on Professional Development Leave, 
and General Leave), a regular employee on a leave of absence 
without pay shall maintain but not accrue seniority for leave 
periods in excess of twenty (20) cumulative work days in any 
one (1) calendar year. 


Seniority During Absences Due to Illness or Accident 


(a) A regular employee shall maintain and accrue seniority during 
absences due to non-occupational illnesses or accidents or 
injuries, during that period in which the employee receives 
full pay under the Sick Pay provisions of this Agreement. 
Thereafter, seniority is maintained but not accrued. 


(b) A regular employee shall maintain and accrue seniority during 
absences due to occupational illness or accidents or injur- 
ies, provided that such an employee is receiving benefits 
from the Workers' Compensation Board as a result of such 
illnesses or accidents or injuries. 


Seniority on Re-employment or Recall 


A regular employee who resigns from the College and is subsequent- 
ly re-employed as a regular employee within thirty (30) calendar 
days, or who is recalled from layoff, shall be credited with his 
previously accrued seniority. 


Transfer of Seniority Status 


In the event that an employee changes jobs either from a job with- 
in the bargaining unit to an excluded position, or from an exclud- 
ed position to a job in the bargaining unit, his total accumulated 
College seniority transfers with him. 


Conflicting Seniority Claims 


In the event that two (2) or more employees have the same College 
seniority then any resulting conflicts shall be resolved by chance 


or random lottery. 
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Loss of Seniority and Entitlement to Employment 


An employee will lose all his seniority rights and entitlement to 
employment where: , 


(a) 





wkcarily resigns or otherwise terminates his employ- 
. giseept as provided in Article 17.6 (Seniority on Re- 
empliigmaikt or Recall); 


(b) He is discharged for just and reasonable cause, and is not 
subsequently reinstated pursuant to the grievance or arbitra- 


tion procedure contained in this Agreement; 


(c) He is on lay-off for more than fifteen (15) consecutive 
months ; 


(d) He loses his recall rights in accordance with the terms of 
this Agreement. 
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ARTICLE 18: LAYOFF AND RECALL 


18.1 


18.2 


18.3 


Reasons for Layoff 


(a) The College shall be reasonable in the reason or reasons for 
a layoff decision. The reason or reasons for layoff must not 
be based on bad faith or diseriuimation against any employee 
or employees. 


(b) Layoff will occur only fst #ust and reasonable cause. These 


reasons will not include vechnclogical change. These reasons 
will be: 


(i) a change in College priorities such as deleting or 
adding a program. 


(ii) change in community needs as demonstrated through 


factors such as declining enrollment and/or job 
opportunities. 


(iii) curtailment of resources by circumstances outside’ the 
control of the Employer. 


(iv) externally imposed regulations or controls. 


(v) health or safety problems outside the control of the 
Employer. 


(vi) Change in organization or method of operation due to 
one or a combination of the preceding reasons. 


(vii) Any other reason which fits within the spirit and 
intent of the reasons stated above. 


Application of Seniority Principle 
(a) Subject to Article 18.3(c) (Layoff Procedure). there shall be 


no exceptions to the principle of “last hired, first laid 
off" except as noted in Article 18.14 (Right to Grieve). 


Layoff Procedure 


When the College determines that a reduction in the number of 
employees or a reduction in the number of an employee's hours of 
work is necessary, the following procedures will be adopted: 


(a) The College will provide advance notice to the Association 
and to the affected employee in accordance with Article 18.4 


(Advance Notice to the Association of Layoff), and Article 
18.5 (Notice of Layoff to Affected Employees). 
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(b) 


(c) 


During the notice period, the College and the Association 


shall meet to discuss alternative measures to layoff. To the - * 


extent that the parties agree to alternative measures, the 
layoff notices or the layoffs may be rescinded. 


Consistent with the reasons for layoff given pursuant to 
Article 18.1 (Reasons for Layoff), employees who are assigned 
to similar duties and have similar qualifications will be 
selected for layoff in reverse order of seniority, within 
categories, as follows: 


(i) Temporary employees will be laid off first 
(ii) Type C employees will be laid off next 


(iii) regular probationary employees will be laid off next 


(iv) regular non-probationary employees will be laid off 
only after the preceding categories. 


18.4 Advance Notice to the Association of Layoff 


(a) 


(b) 


(c) 


Type C employees who are the subject of a layoff will receive 
advance notice as provided for in Article 31.12 (Layoff and 
Expiry of Specified Term) of this Agreement. 


At least one (1) month before the advance notices are to be 
served, the College will consult with the Association about 
the layoffs. In consulting with the Association, the College 
agrees to provide the following information: 


(i) The reason or reasons for the layoff 


(ii) Any supporting information which has influenced the 
College's layoff decision. The information includes 
relevant budgetary or financial information. 


(iii) Im those cases where such specific decisions have been 
made, the information provided shall also include the 
identification of the specific individual employees 
who will be the subject of the layoff. agi 


Where layoffs are necessitated in emergency circumstances 
beyond the control of the College, these advance notice pro- 
visions are not applicable. In such cases, however, the 
College will provide the Association, as per Article 18.4(b) 
above, with a full explanation of the emergency circumstances 
at the earliest possible date. 


18.5 Notice of Lay-Off to Affected Employees 


(a) 


A staff employee who is to be laid off will receive at least 
twenty-five (25) work ‘days advance notitve in writing. 
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18.6 


(b) 


(c) 


(d) 


(e) 


(£) 


(a) 


(b) 


A director or faculty employee who is to be laid off will 
receive at least four (4) months advance notice in writing, - : 
and where possible such layoffs will commence on August lst 
of the year in question. 





All layoff notices will include a statement of the rea#én of 
reasons for that particular layoff. 


At the same time that the layoff notice is sent to th ens 
ployee, a copy of the layoff notice will be sent £4 the 
President of the Association. Hy 


In the event that there are changes in the circumst#ees 
which necessitated a layoff decision by the College, the lay- 
off notice may be withdrawn and cancelled. 


In circumstances where a Type A or a Type B position is not 
funded through the regular on-going College. operating budget 
as indicated by the Letter of Ajliwmetiem issued to the 
College annually by the Ministry #f Féieation, an employee 
subject to layoff or termination sha¥i he antitled to notice 
of twenty (20) work days. 


Bumping (Displacing) Less Senior Employees 


If an employee given layoff notice is qualified to fill an 
equal or lower position in the same faculty or staff bargain- 
ing unit component, then a more senior employee is entitled 
to bump (displace) a less senior employee in such a position. 
The Employer will then give the bumped employee notice of 
layoff in accordance with Article 18.5 (Notice of Layoff to 
Affected Employees), and the employee then has the right, in 
turn, to displace another less senior employee. 


The qualifications and conditions under which bumping rights 
can be exercised are as follows: 


(i) The employee must have the qualifications necessary to 
fill the position into which he wishes to bump. 


(ii) An employee who chooses to exercise his bumping rights 
can only claim back his original position if it be- 
comes vacant within fifteen (15) months of his notice 
of layoff. 


(iii) The employee must accept the rate of pay and other 
terms and conditions of employment which are in effect 
for the job position into which he bumps. The rate of 
pay shall be determined in accordance with Article 
21.4 (Rate of Pay on Transfer or Promotion). 
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(iv) The exercise of the bumping rights cannot result in 


any claims for compensation for any expenses or allow-- ? 


ances to be paid by the College. 


(v) An employee cannot bump into a higher paid position. 
He can only bump into a job position where the pay 
scale is the same as or lower than his present posi- 
tion. 


(vi) The employee must decide within five (5) work days of 
the date of receipt of his advance notice of layoff to 
exercise his bumping rights, and to indicate to the 
College in writing the position of the more junior 
employee that he wishes to bump. 


(vii) Once an employee has excercised his bumping rights, he 
cannot change his decision and claim a right to yet 
another job position. Such further moves ca only be 
made when the College decides to fill a vacant posi- 
tion. Such vacant positions will be filled in accord- 
ance with Article 13 (Vacancies Within the Bargaining 
Unit). 


(c) If an employee who is the subject of a iaveff wishes to bump 
into a position for which he is not cuY*evitly qualified but 
on a reasonable assessment he could be equipped to perform 
with training, then the College shall provide in-service 
training. The College's obligation to provide such in- 
service training will normally be restricted to those cases 
where the employee can be reasonably expected to assimilate 
the training in not more than twenty (20) work days. Train- 
ing periods of longer than twenty (20) work days shall be 
approved within provisions of Article 24 (Professional 
Develapment}. 


{d) Ad exchaded employee does not have the right to displace 
(bump) a member of the bargaining unit. 

{2} Bimsping. shall be restricted to within faculty and staff 
eonpornents.s An employee on the faculty or director salary 
schedule exanict bump an employee on the staff salary sched- 
ule. Conversely, an employee on the staff salary schedule is 
met -entitied to bump an employee on the faculty or director 
salary schedule. 

18.7 Order of Recall 


Employees on layoff shall be recalled in reverse order of layoff 
as effected through application of Article 18.3(c) (Layoff 
Procedure). 
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18.8 


(a) 


(b) 


(c) 


(d) 


(e) 


(£) 


(g) 


(h) 


Recall Rights and Obligations 


When a layoff occurs, the College shall establish a recall 
list and a laid off employee's name shall remain on the re- 
call list for a period of fifteen (15) months, commencing 
with the effective date of the layoff. The recall list shall 
include employees who have received layoff notice. 


An employee. who has been laid off and who wishes to be con- 
sidered for recall to work must ensure that the College is 
notified in writing of the employee's current address and 
telephone number. Failure to provide this information will 
serve to relieve the College of any obligation or liability 
in connection with the recall process. 


Employees who are recalled to work following a layoff cannot 
be required to serve a new probationary period. 


In the event that the laid off employee's former position 
becomes vacant, he shall be offered the position. If an 
equivalent position which carries the same or equivalent rate 
of pay as the employee's former position becomes vacant, then 
the laid off employee shall be offered the position, provided 
his qualifications are satisfactory. 


In the event that a substantially different job position on 
the same pay scale or a lower paying job position becomes 
vacant during an employee's recall period, and provided that 
the employee is qualified, the laid off employee with the 
greatest seniority shall be offered the position. If the em- 
ployee accepts the offer, he must also accept the terms and 
conditions of employment which are in effect for that job 
position. The rate of pay shall be determined in accordance 
with Article 21.4 (Rate of Pay on Transfer or Promotion). 
The laid off employee shall have the right to refuse this 
offer and remain on the recall list. 


In the event that an employee refuses a recall offer to his 
former job position, or to a je@b position which is substan- 
tially the same as his former jisition and affords the same 
rate of pay, the College may témove the employee's name from 
the recall list unless there are extenuating circumstances 
acceptable to the College. 


Advice of a recall being given to an employee shall be pro- 
vided to the Association on the same date that the notice is 
given or sent to the employee. 


The College shall inform all employees on the recall list and 
the Association of all job vacancies at the same time as in- 
ternal posting. Notice of vacancies shall be made by tele- 
phone, telegram, mail, or by direct personal contact. In the 
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18.9 


18.10 


18.11 — 


(b) 


(a) 


(b) 


(c) 


event that an employee on the recall list wishes to be con- 
sidered for a vacant position, the employeé tmst apply in * 
writing within ten (10) work days from the time the notice of 
vacancy is given by the College. If the emplisyee wishes to 
be considered for a vacant position other than the position 
from which he was laid off, the application must include a 


Statement of the qualifications the employee has for the 
vacant position. 


Notice of Recall 


(a} 


Notice of recall shall be made by telephone, telegram, 


Special delivery, registered mail, or by direct personal con- 
tact. The Association will be advised of the notice or 
attempted notice at the time it is given. Employees notified 
by mail will be given ten (10) calendar days from the time 
that notice was initiated by the College in which to acknow- 
ledge receipt of the notice and to indicate acceptance of the 

Employees notified by means other than mail will be 
ve (5) calendar days notice of recall. The notice or 





jilege, or a mutually agreeable alternative time and 
by which the employee must report: for work if the 
retaii “is accepted. 


An employee who has been recalled must report by the time and 
date directed or agreed to, or the employee may be deemed by 
the College to have voluntarily terminated his entitlement to 
recall unless there are extenuating circumstances acceptable 
to the College. 


Rights of Employees on Layoff 


Employees on the recall list will continue to be covered by 
this Agreement as specifically provided. 


In the event of a layoff, the College is obligated to pay the 


affected employee for his earned statutory holidays and 
annual vacation on a pro-rata basis. 


An employee on the recall list is entitled to continue his 
medical, extended health, dental, and group life insurance 
benefits during the layoff by paying, in advance each month, 
the full cost of the premiums for that period, subject to any 


eligibility requirement established by the pespective insur- 
ance carriers, 


Employment Quntart auctess Regarding 


Layoff, Recall and Bumping 


Notwithstanding the general provisions of Article 4.2 (Employment 
Qualifications) in relation to employment qualifications, the 
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18.12 


18.13 


18.14 


College will not establish a Selection Advisory Committee in 
circumstances which may result in the layoff or bumping of a 
regular employee. - 


Contracting Out 


(a) The College may contract out services or functions provided 
that such contracting out will not cause any employee with 
three (3) or more years of service to be laid off. 


(b) The Employer may contract out services or functions in order 
to improve efficiency without regard to the restrictions in 
(a) above, provided employees are reassigned to other equiva- 
lent positions for which they are qualified. 


(c) The College may contract out functions or services which have 
come into force after the date of ratification of this Agree- 
ment subject to (a) and (b) above. 


(d) In any case, services or functions which were carried out by 
laid off employees shall not be contracted out while the laid 
off employees are covered by the recall provisions of this 
Agreement, unless the Association agrees. 


Employee Records on Layoff 


Records of an employee of layoff will be kept by the College and 
references supplied by the College at the request of the employee 
or of an outside agency will clearly state the nature of the 
employee's termination as a layoff due to the reason stated by the 
College in accordance with Article 18.5(c) (Notice of Layoff to 
Affected Employees). 


Right to Grieve 


A grievance may be lodged in accordance with Article 7 (Griev- 
ances) of this Agreement regarding any decision taken by the 
College in relation to the layoff and recall procedures in this 
Agreement. Such a grievance may begin at Step One. 


SS 
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ARTICLE 19: WORKING CONDITIONS FOR STAFF EMPLOYEES : 


19.1 


19.1.1 


19.2 


Work Week 


Except where a modified work week has been implemented, the work 
week for regular & time employees designated as “staff" shall 
be five (5) seven® - (7-hr.) days, thirty-five (35) hours per 
work week, with no less than two (2) consecutive days off between 
work weeks. 





Modified Work Week 


(a) A modified work week is an approved modification of the 
standard work week described in Article 19.1 (Work Week). 
Such weeks must: 


(i) average thirty-five (35) hours per week over a maxi- 
mum two (2) week period 


(ii) include a minimum of four (4) days per week 


(b) A modified work week may arise at the written request of 
either the College or of: the employee; however, an employee 
cannot be required to work a modified work week. 


(c) The appropriate senior administrator shall use the following 
criteria in approving requests for a modified work week: ‘ 


(i) the daily work of the work area in which the staff 
member is employed shall be carried out; 


(ii) where the work area relates to other components of 
the College, the role of the work area shall not be 
diminished or diluted; 


(iii) no additional costs to the College shall result, for 
example, by reason of: 


- a requirement for additional staff; 
- paying overtime rates within approved hours. 


Shift Premiums 


(a) A shift premium will be paid: 


(i) for all hours worked outside the employee's regular 
shift, when less than forty-eight (48) hours notice of 
change of shift was given the employee; 


(ii) for all hours worked on a “split” shift, i.e., a shift 
on which the employee is required to take ‘an unpaid 
break or breaks totalling two (2) hours or more; 
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19.3 


19.4 


19.5 


19.5.1 


(iii) for all hours a staff employee is assigned to work 


outside the hours of eight o'clock (8:00) a.m. to five . 


o'clock (5:00) p.m., whether or not advance notice of 
the shift assignment we given. This provision will 
not apply where a staff employee has elected to work a 
flexible or modified work week which involves working 
outside the hours of eight o'clock (8:00) a.m. to five 
o'clock (5:00) p.m. : 


(b) Definition of Shifts 
(i) The shift premium from 4:30 a.m. until 7:59 a.m. in- 
clusive, and 5:00 p.m. until 8:59 p.m. inclusive, will 


be the afternoon rate. 


(ii) The shift premium from 9:00 p.m. until 4:29 a.m. in- 
clusive will be the night rate. 


(c) Definition of Shift Premium 
For the period April 1, 1982 to March 31, 1984: 


(i) thirty-five cents (35¢) per hour worked for the after 
noon rate; 


(ii) forty cents (40¢) per hour worked for the night rate. 


Meal Periods 


An employee is entitled to a meal pariod of thirty (30) to sixty 
(60) minutes, to be scheduled as close to the middle of the work 
day as possible. If, as the result of an emergency, the employee 
is required to stay at his work station for the meal period, then 
the employee's work day shall be inclusive of that meal period. 


Rest Periods 


Regular full-time employees will be allowed two (2) fifteen (15) 
minute rest periods each work day -- one (1) in each half of the 
shift, i.e., one before and one after the meal period. 


Overtime 


Overtime is work performed by a staff employee in excess of his 
scheduled daily hours, or in excess of seventy (70) bi-weekly 
hours of work. 


Recording of Overtime 


Overtime must be authorized is Savance by the appropriate super- 
visor, recorded on a time sheet, approved by the staff employee's 
immediate supervisor, and submitted to Payroll. 
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19.5.2 


19.543 


Overtime Rates 


An employee shall be entitled to compensation for authorized 
overtime in excess of regularly scheduled daily or weekly hours. 
Overtime shall be compensated, in twenty (20) minute increments, 
at the rate of: 


(a) 


(b) 


(c) 


(d) 


time and one-half (1 1/2 times) the staff employee's regular 
hourly rate for up to three (3) hours of overtime in any 
working day or eight (8) hours of overtime in a week; 


time and one-half (1 1/2 times) the staff employee's regular 
hourly rate for the first three (3) hours worked on the first 
day off of the employee's scheduled two (2) consecutive days 
off; 


double time (2 times) the staff employee's regular hourly 
rate for any overtime worked in excess of three (3) hours 
overtime in any working day, or in excess of eight (8) hours 
overtime in a week; 


double time (2 times) the staff employee's regular hourly 
rate for: 


(i) all hours in excess of three (3) hours on the em- 
ployee's first scheduled day off; 


(ii) all hours worked on the employee's second scheduled 
day off; - $ 


(iii) all hours worked on a day the employee was scheduled 
to receive a statutory holiday or, where a holiday is 
rescheduled pursuant to Article 29.1.(b) (Statutory 
Holidays), on a scheduled day off in lieu of a statu- 
tery holiday. 


Overtime rates will be calculated on base rates only, and not on 
BREFC. preniums. 


{a} 


(b) 


t 


Drertime Rights 


A staff ediployee may refuse to work overtime, except in 


amexgency circumstances when the Employer may require that 
avettime be worked. 
A staff employee shall not be required to take time off 
during regular hours to compensate for overtime worked. By 
mutual agreement of the employee and his immediate super- 
visor, authorized overtime may be taken as time off in lieu 
of paid overtime. Where time off is taken in lieu of over- 
time, such time off will be taken at the equivalent time of 
the rate earned when the overtime was worked, and shall be 
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19.5.4 


19.5.5 


19.6 


19.7 


19.8 


taken at a mutually acceptable time which is convenient..to 
the needs of the department, but no later than the completion’ * 
of the employee's next scheduled regular vacation period or 
March 3lst following the vacation. 


(c) A meal break of one-half (1/2) hour paid at the applicable 
overtime rate shall be given to an employee if the overtime 
worked extends more than two (2) hours beyond the completion 
of the employee's scheduled shift. 


Calculation of Overtime 


(a) For the purpose of calculating the hourly rate, an employee's 
monthly rate shall be divided by one hundred and fifty-two 
(152). 


(b) Should the hourly rate arrived at result in a fraction of one 
cent (l¢), it shall be taken to the next highest full cent. 


Allocation of Overtime 


Whenever practicable, overtime worked within a department shall be 
allocated among the employees within that department on an equi- 
table basis. 


Call Out 


(a) An employee called out to work before the beginning of his 
work day or back after completing his work day, where. such 
work is not continuous with his regular shift, shall be paid 
for a minimum of four (4) hours. 


(b) Cancellation of call out before the employee starts work 
shall result in a two (2) hour minimum at the applicable 
overtime rate. 


Staff Duties 


In addition to the duties outlined in the job description, staff 
duties may include, but not necessarily be limited to, the fol- 
lowing: 


(a) approved professional development 
(b) travel, where an employee is required to work at a location 
other than the usual location. aa 


Committee Participation 
In addition to the duties included in their jobs, staff members 
are encouraged to participate on College committees. Participa- 


tion in more than one (1) College committee whose activities 
require the employee to be absent from his regular duties requires 
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approval of the appropriate senior administrator. The appropriate 


senior administrator shall provide the necessary preparation time: * 


for such committee work. 


(a) 


(b) 


(c) 


(d) 


Review of Job Duties 


An employee may request that his supervisor review his job 
description to determine its adequacy. Such a request shall 
be in writing. The supervisor shall review the job duties 
with the employee. After consultation with the supervisor, 
the appropriate senior administrator shall give a written 
response to the employee within ten (10) work days from the 
date the supervisor receives the request. 


If the response recommends a change in the job description, 
the change shall be completed and the appropriate senior 
administrator shall approve or not approve in writing a 
change in the job description within ten (10) work days of 
the decision to review. 


If the senior administrator approves a change in the job des- 
cription, he shall forward the appropriate material to the 
Job Classification Audit Committee within five (5) work days. 


An employee may grieve his job description. 
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ARTICLE 20: WORKING CONDITIONS FOR FACULTY EMPLOYEES AND DIRECTORS ..- 


20.0 


20.1 


General 


Employees will be expected to work regular schedules, with no less 
than two (2) consecutive days off per week, to meet the needs of 
the College in general and, specifically, of the department or 
work group to which the faculty employee is assigned. 


In special circumstances exceptions to the following guidelines 
may be made by the College after consultation with the employee 
affected and other employees in the area. 


Shift Work for Vocational Instruction 


(a) Definition of Shifts 


(i) Day Shift: All hours worked on any shift which starts 
between 4:30 a.m. and 1:59 p.m. inclusive. 


(ii) Afternoon Shift: All hours worked on any shift which 
starts between 2:00 p.m. and 8:59 p.m. inclusive. 


(iii) Night Shift: All hours worked on any shift which 
Starts between 9:00 p.m. and 4:29 a.m. inclusive. 
(BY Defdrtrion’ ef ‘Shift Premium 
’ Box! the! pagidd April 1, 1982 to March 31, 1984: 


fi}: Tid tty-five cents (35¢) per hour worked for afternoon 
std Fes i 


8) Forty cents (40¢) per hour worked for night shift. 


fc} Shite ‘Premiam' fntitlement 


(i) All vocational instructors working on afternoox or 
night shift as defined in Article 20.1(a) above shalt 
be paid the shift premium defined in Article 20.1%} 
above. . : 


(ii) An instructor working a full shift which begins %e= 
tween 11:00 a.m. and 1:59 p.m. inclusive shall resefve 
the afternoon shift premium for all hours worked after 
2:00 p.m. inclusive. 


(iii) Imstructors working a modified work week who, by their 
own volition, choose to begin their shift at a time 
which would ordinarily qualify them for a shift premi- 
um shall not be entitled to the premium. Instructors 
required to begin their shift at a time which would 
qualify them for a shift premium in accordance with 
the above provisions will receive the appropriate 
premiun. 


- 
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20.2.1 


20.2.2 


20.2.3 


20.2.4 


20.2.5 


20.2.6 


Work Load 

The course load for university transfer and career-technical ~ 
instructors shall not -excedt “tee £8) courses (a course normally 
consisting of four if, ‘hours, af igettyucrion per week). The normal 
course load for se¥ebbe kewyry¥es, which include full laboratory 
responsibilities shalt got begat, Sve (5) courses (a course 
normally consisting <i s¢ew @7) Woidnd of instruction per week). 


Le : . ts § H + 
The instructor load for «poyathosa? stpgrams shall not normally 
exceed twenty-five {A5¥ conbacs heures ner week, 

U1 Ree be PEE 
With the approval of, tne Dear | apt bast provision may be made to 


enable curriculum andl os: Ipgoenen «kwakopment work to take place. 
3 bill I 





Daily Limits 


A faculty employee» shall not normally be required to have more 
than seven (7) class contact hours in any one (1) instructional 
day, and the length of the instructional day shall not normally 
exceed twelve (12) hours. The faculty employee shall not normally 
be expected to teach both an evening section and the first morning 
block on the following day. 


Weekly Limits 
The work week shall not normally include more than thirty-five 
(35) hours of assigned duty time during which an employee is 


required by the College to be at a specific location. 


Overloads 


No faculty employee shall be required to teach an overload. 


Class Size 


Class size shall not normally exceed thirty-five (35) except in 
lab courses where class size shall not normally exceed twenty-four 
(24), and in continuous intake courses where class size shall not 
normally exceed eighteen (18). 


Faculty Duties 


In addition to instructional duties, a faculty employee's duties 
may include but not necessarily be limited to the following: 


(a) Approved professional development 

(b) Course preparation and revision 

(c) Student consultation and/or selection 

(d) Requisitioning supplies and equipment 

(e) Participation on College committees 

(f) Liaison with and supervision of College employees 


(g) Other related duties 
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For university transfer and career/technical faculty, the- duty 
year shall normally consist of the following: a 


(i) Up to one (1) month approved non-instructional duty time 
for approved activities related to the preparation and 
revision of course and instructional material, and general 
College duties. 


(ii) One (1) month approved professional development time; 
(iii) Consecutive vacation time; 


Civ) The remainder of the year as assigned instructional duty 
time. 


Every other year, university transfer ahd career/technical faculty 
may be required to teach up ts two {2) six (&} week courses or 
their equivalent during their professional #evelopment/non- 
instructional duty time as a part of théir regular course load. 


In any event, no faculty member shall be required to teach during 
his professional development/non-instructional duty time for two 
(2) consecutive years. Furthermore, no faculty member shall be 
required to teach during his professional development/non- 
instructional duty time any course where enrollment does not meet 
stated minimums for fall and winter semester courses. An employee 
required to teach courses during his professional development /non- 
instructional duty time shall be notified at least four (4) months 
prior to the commencement of the course. 


For vocational faculty, the duty year shall normally consist of 
the following: 


(i) Assigned instructional duty time; 


(ii) The equivalent of one (1) moath for approved activities 
related to course and instructional materials preparation 
and revision, professional development, and general 
College duties; 


(iii) Vacation time (the scheduling of which will be based on 
the instructional needs of the College and the interests 
of the employees). 


For all other faculty, the duty year shall normally consist of the 
following: 


(i) up to one (1) month approved professional development time 
(ii) consecutive vacation time 
(iii) the remainder of the year as assigned duty time. 


, 
. 
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20.2.7 


20.2.8 


20.3 


Course Preparation Limits 


A university transfer or career-technical faculty member shall- not ~* 
normally be required to prepare more than three (3) different 
courses per semester, or more than five (5) different courses per 
year. 


Exceptions 


Exceptions to the provisions regarding normal working conditions 
for faculty will be resolved upon recommendation of the appro- 
priate coordinator and approval of the Dean of Instruction. 


Working Conditions for Directors 


Directors shall normally work regular schedules of thirty-five 
(35) hour weeks, with no less than two (2) consecutive days off 
per week, to meet the needs of their specific area and the College 
in general. 


Where the nature of the position requires evening or weekend work, 
thirty-five (35) hour work weeks will be taken as an average when 
determining the extra hours worked. The amount and the scheduling 
of compensatory time shall be mutually agreed upon by the senior 
administrator and the appropriate director. 


In addition to their regular duties, director employees have an 
obligation to participate in College-wide committees and to under- 
take approved professional development. In order that they -might 
fulfill the latter obligation, directors shall be granted 
by the appropriate senior administrator for approved pre 
development, as distinct from their annual vacation entitlement. 
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ARTICLE 21: STAFF WAGE RATES AND SALARY SCHEDULES 


21.1 


21.2 


21.3 


21.4 


Rates of Pay/Salary Schedules 


Employees will be paid wages or salaries in accordance with the 
Wage and Salary Schedules attached hereto and forming part of this 
Agreement. The indication of a pay group in the Schedules shall 
not bind the Employer to create or fill such pay groups. 


Acting in a Higher Capacity 


(a) In the event an employee is directed to perform the principal 
duties of a higher paying position for a period in excess of 
five (5) work days, the employee shall receive an increase of 
ten percent: {10%) of his rate of pay for the time in which he 
is actualiy performing the higher rated duties. 


(b) If the major responsibilities of the higher rated posftion 
are assigned to the employee, the rules of promotion will 
apply in determining the rate of pay. 


Rate of Pay on Temporary Assignment 
to a Lower Paid Position 


An employee temporarily assigned by the Employer to a position 
with a lower rate of pay shall maintain his regular rate of pay. 


Rate of Pay on Transfer or Promotion 


(a) When an employee is permanently transferred to a lower paying 
position, the employee shall be paid at the increment rate 
for the new position that is immediately lower than that 
which he had been receiving. 


(b) When an employee is transferred to another position which has 
the same pay rate as the employee's former position, there 
shall be no change in the employee's rate of pay or increment 
anniversary date. 


(c) When an employee is promoted to a higher paying position, the 
employee shall then receive the increment rate for the new 
position which is immediately higher than the increment rate 
the employee had received in his previous position. 


(d) Transfers or promotions shall not affect an employee's incre- 
ment anniversary date, seniority, or entitlement to benefits, 
except as may otherwise specifically be provided in this 
Agreement. . 
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21.5 


21.5.1 


(a) 


(db) 


(c) 


(d) 


(a) 


(b) 


(c) 


Rate of Pay on Reclassification 


Where an employee's position is reclassified to a higher pay 
group, the employee shall then be paid at the new pay rate 
which is immediately higher than he had previously been re- 
ceiving. 


When a position is reclassified to a lower rated pay group, 
any incumbent employees shall continue to receive the same 
rate of pay they had been receiving, but will not receive any 
further increments or pay increases until such time as the 
new rate for appropriate service in the reclassified position 
equals or exceeds the rate the employee has been receiving. 


Reclassification shall not affect an employee's increment 
anniversary date, seniority, or entitlement to benefits, 
except as may otherwise be specifically provided in this 
Agreement. 


An employee may grieve improper classification. 


Classification Audit Committee 


The Employer shall arrange for the training of three (3) 
representatives of the Association and three (3) representa- 
tives of the College administration in the job evaluation 
rating system employed by the College. The cost of training 
shall be shared equally between the Employer and the 
Association. 


All new positions falling within the classification provision 
of this Agreement shall be audited and shall be reviewed six 
(6) months later. For existing positions, the Committee 
shall audit a classification change only when there is a 
change in the job description. 


A joint Classification Audit Committee equally representing 
the Employer and the Association shall, at the request of 
either party, subject to (b) above, 


(i) convene to audit the classification assigned to any 
position falling within the classification provision 
of this Agreement; 


(ii) make recommendations in writing to the Employer as may 
be necessary concerning the classification of any 
position falling #ithin the classification provision 
of this Agreement. 


The Classification Audit ®#mmittee shall endeavour to inform 


the parties of the factct# involved and the results of -each 
stage of the position classification procedure. 
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21.6 


21.7 


21.8 


21.9 


(d) The Classification Audit Committee shall not exceed a.-total 
of Sie &) members, three (3) appointed by and from the 





(4) tembers equally representing the Association and the 
Employer shall constitute a quorum. 


Regular Part-Time Employees 


Regular Part-time employees will be paid the same proportion of 
full salary that their assignment bears to regular full-time. 


Increment Anniversary 


(a) Employees will be eligible for placement on the next higher 
increment (up to maximum on their pay scale) as of the first 
day of the pay period following the anniversary of the em- 
ployee's entry into service with the College. 


(b) An increment may be witheld or, in the case of an employee at 
maximum, withdrawn for less than satisfactory service based 
on the employee's evaluation report. 


(c) If an employee takes more than six (6) months of unpaid leave 
in any year, the employee's increment anniversary dare will 
be postponed one (1) full year. 


Pay~Days 


Employees shall be paid semi-monthly. An employee's pay shall be 
issued to the employee at his normal place of work, or at such 
place as the employee may request in writing and the College 
approves. 


Schedules 


(a) The Staff Salary Schedule from April 1, 1982 to March 31, 
1983 shall be the following: 


Step l Step 2 Step 3 Step 4 Step 5 


see 


1 1121 1176 1232 — 1289 1349 100-159 
2 1232 1289 1349 1415 1482 160-219 
3 1289 1349 1415 1482 1553 220-278 
4 1349 1415 1482 1553 1626 279-337 
5 1482 1553 1626 1703 1785 338-396 
6 1626 1703 1785 1868 1957 397-455 
7 1785 1868 1957 2051 2148 456-514 
8 1957 2051 2148 2250 2357 515-575 


_ 55 - Ty, ) 
Df A 


Board 


‘on and three (3) appointed by the Employer. Four ‘* 


ARTICLE 22: FACULTY AND DIRECTORS' WAGE RATES AND SALARY SCHEDULES oe 


22.1 


22.2 


2263 


22.4 


22.5 


Rates of Pay/Salary Schedules 


Employees will be paid wages or salaries in accordance with the 
Wage and Salary Schedules attached hereto and forming part of this 
Agreement. 


Acting in a Higher Capacity 


(a) In the event an employee is directed to perform the principal 
duties of a higher paying position for a period in excess of 
five (5) %#3% days, the employee shall receive an increase of 
ten perceiizt £20%) of his rate of pay for the time in which he 
is actualiy pérforming the higher rated duties. 





(b) If the major responsibilities of the higher rated position 
are assigned to the employee, the rules of promotion will 
apply in determining the rate of pay. 


Increment Anniversary 


(a) Faculty will be eligible for placement on the next higher 
increment (up to maximum on their pay scale) as of August lst 
of each year. 


(b) Directors will be eligible for placement on the next higher 
increment (up to maximum on their pay scale) as of April lst 
of each year. 


(c) An increment may be witheld or, in the case of an employee at 
maximum, withdrawn for less than satisfactory service, based 
on the employee's evaluation report. 


(d) If an employee takes more than six (6) months of unpaid leave 
in any year, the employee's increment anniversary date will 
be postponed one (1) full year. 


Additional Responsibilities 


A faculty member who accepts in writing special responsibilities 
such as serving as coordinator shall normally be granted the 
release time necessary to fulfill those responsibilities. 
However, the appropriate Dean may, after consultation with the 
coordination group, grant additional compensation by salary 
adjustment when the normal duties and responsiblities defined in 
the coordinator's job description are exceeded. 


Regular Part-Time Employees 


Regular part-time employees will be paid the same proportion of 
full salary that their assignment bears to regular full-time. 
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22.7.0 
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Pay Days 


Faculty and directors' salaries shall be paid in twelve (12) equal a 
monthly installments. An employee's pay shall be issued to the 
employee at his place of work, or at such place as the employee 
may request in writing and the College approves. 


Schedules and Placement on Schedules 


(a) There shall be two (2) salary schedules for Faculty: 


(i) 


(ii) 


P or Provisional: Temporary or provisional placement 
for less than the minimum qualifications of the R 
(Regular) Scale. 


R or Regular: Minimum qualifications of Masters de- 
gree or appropriate journeyman certification and at 
least eight (8) years journeyman experience, or equi- 
valent of either, shall have a base placement of Step 
1 (one). Minimum qualifications of Doctorate or ap- 
propriate journeyman certification and at least fif- 
teen (15) years journeyman experience, or equivalent 
of either, shall have a base placement of Step Three 


(3). 


The Employer may, at its descretion, move an employee from 
Scale P to a position of equal or higher pay on Scale R. 


(b) Vocational teaching experience evaluated by the Employer as 


more 


than satisfactory shall be considered as equivalent 


journeyman experience under these provisions. 


(c) Initial placement on the Salary Scale is not grievable. 


The Employer may, with the consent of the employee, change 
the initial placement of the employee. 


(d) There shall be two (2) salary schedules for Directors: 


(i) 


(ii) 


D-I or Director I: The Directors of the Learning 
Resources Centre, Vocational 
Education, Career Education, and 
Developmental Studies and Con- 
tract Services 


D-II or Director II: Director of Continuing Education 


Recognition of Previous Comparable Experience 


Previous comparable work experience as evaluated by the Employer 
shall be recognized at the rate of one (1) step for each year of 


. Full-time experience.’ Where such experience is recognized, 
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teaching assistantships, laboratory experience, and related.-part- 
time experience shall be recognized on a proportional basis not “to 


exceed point five (.5) to one (1). Comparable work experience ‘~ 


shall be determined by the Employer to a maximum of seven (7) 
additional steps. 


22.7.2 Schedules 


(a) The Faculty Salary Schedule from April 1, 1982 to March 31, 
1983 shall be the following: 


P R 

Step a ~ 
1 22,875 25,163 
2 24,019 26,307 
3 25,163 27,451 
4 26,307 28,595 
5 27,451 29,739 
6 30,883 
7 32,028 
8 33,172 
9 34,316 
10 35,460 
il 36,604 
12 37,748 
13 38,892 


224703 Directors' Schedules 


(a) The Directors' Salary Schedule shall be the following: 


Scale 1 2 3 4 5 
D-I 1.00 1.05 1.10 1.15 1.20 
D-II -90 95 1.00 1,05 1.10 


Each of the Directors' Salary Scales has been assigned a 
factor range of five (5) steps. The reference salary rate 
shall be the highest step of the highest scale of the faculty 
schedule. 
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ARTICLE 23: ALLOWANCES 


23.0 


23.1 


23.2 


23.3 


Travel Requirements 


An employee may be required, as part of his duties, to travel 
between the main College campuses, or to other locations within or 
outside the College region. Expenses for such travel required by 
the College, including reasonable accommodation and meal expenses 
in emergency situations, will be paid to employees in accordance 
with this Article, 


Mileage 


Employees required to use their own vehicles for College business 
will be reimbursed, effective January 1, 1983, at the rate of 
thirty and one-half (30.5¢) per mile, or eighteen and nine-tenths 
cents (18.9¢) per kilometer. 


The College rate shall increase or decrease six-tenths of one cent 
($.006) for every plus or minus (+/-) four and four-tenths cents 
($.044) change in the cost per litre of gasoline over the cost as 
of January 1, 1983 (or one cent (l¢) for every twenty cent (20¢) 
change in the cost per gallon). 


The College will select, in consultatien with the Association, one 
(1) supplier of gasoline as the source of price change informa- 
tion. Price levels will be monitored at the end of each month to 
determine whether the rate for the following months requires 
adjustment, 


All mileage for which a claim is made must be approved by the 
employee's immediate supervisor. 


Meals and Accommodation 


An employee reyuired to travel outside the College region on 
College business will be reimbursed for reasonable expenses for 
meals, accommodation and other legitimate requirements of the 
employee. Claims for such expenses must be accompanied by 
receipts. 


Transfer Allowances 


(a) The College shall pay for the initial move of household goods 
for those employees reassigned to another location’ at the 
College's request. The employee, where possibie, will 
normally assign his household goods to the carrier who sub- 
mits the lowest of two (2) competitive bids. 


(b) An employee shall not be transferred more frequently than 
every three (3) years, except by mutual agreement of Employer 


and employee. 
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(c) 


(d) 


An employee shall not be required to transfer from the loca- 
tion to which he was originally assigned, if the work that he * 
performed at that original location is to be continued. 


Notice of transfer must coincide with the regular notice of 
appointment. 
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ARTICLE 24: PROFESSIONAL DEVELOPMENT 


24.1 


24.2 


24.3 


Joint Intent re Professional Denelopnent 


It is mutually agreed that wenteaglatal development is in the 
interest of both parties for elie ‘geese of assisting employees to 
upgrade present skills and ki igs adapt to new work methods 
and procedures, and prepare “fer carver advancement within the 
College. Furthermore, levels of funding for professional devel- 
opment should, whenever possible, enable employees to participate 
fully in the activities defined in this article. 







Professional Development Funds 


To support in~service professional development, educational 
leaves and exchange programs, the College should budget annually 
for professional development in the following manner: 


a) Not less than one point six percent (1.6%) of the total 
salary budget for employees within the bargaining unit shall 
be available to support in-service professional development 
activities and assisted educational exchanges as defined in 
Article 24.3 (Classification of Professional Development). 
At the end of any fiscal year, the remainder of this fund 
will be desigated for educational leaves, as specified in 
Article 24.2(b). 


b) The College, in consultation with the Association, will 
establish an Educational Leaves Fund (ELF) to support 
assisted educational leaves as defined in Article 24.3(b). 


The funding for the contract year April 1, 1982 to March 31, 
1983 and April 1, 1983 to March 31, 1984 will be as follows: 


i A contribution from the 1982-83 budget of $**,***, 
qi The remainder of the in-service professional develop- 
ment fund at the end of any fiscal year, as specified 


in Article 24.2(a); 


iii The full base salary and benefits which would normally 
be paid to employees during leave periods. 


The ELF is a continuing fund which shall carry over any re- 
mainder to the next budget year. 


Classification of Professional Development 
There shall be four (4) categories of professional development: 


a) In-service professional development, defined as time off at 
full pay fax the purpose of attending conferences, workshops 
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b) 


c) 


and other approved professional development activities which 
do not take the employee from regular duties for more. than‘ 
fifteen (15) consecutive work days at a time. All employees 
within the bargaining unit shall be eligible for in-service 
professional development, and direct replacement costs for an 
employee undertaking such activitis “Hall be paid out of the 
Professional Development Fund. 






Assisted. educational leave, which shall be subdivided into 
two @sbegories: 


i) Assisted short-term educational leave, defined as leave 
of sixteen (16) to ninety (90) work days, during which 
the employee shall receive full pay. An employee shall 
be eligible for assisted short-term educational leave 
after completion of the equivalent of three (3) years 
of continuous employment with the College since his 
initial appointment, or after completion of up to the 
equivalent of two (2) years continuous employment with 
the College since the end of his most recent assisted 
educational leave period. If the previous assisted 
short-term educational leave was less than the maxinun, 
the waiting period for further eligibility shall be the 
appropriate fraction (to the nearest day) of two (2) 
years continuous employment with the College, as’ 
calculated on a straight pro-rata basis. 


ii) Assisted long-term educational leave, defined as leave 
of ninaty-one (91) to two hundred (200) work days, dur- 
ing waich the employee shall receive seventy percent 
€7O%}) ef full base pay, plus full vacation pay when 
appropriate. An employee shall be eligible for assist- 
2d Lomg-term educational leave after completion of the 
equivalent, of five (5) years of continuous employment 
with the’ Ceblege. since his initial employment, or 
completic#i: @f sip So the equivalent of five (5) years 
continuows: sibloynent with the College since the end of 
his most fesenf, assisted educational leave period. If 
the previous assisted educatimial! leave was less than 
the maximum, the waiting perisd for further eligibility 
shall be the appropriate fractivs (to the nearest day) 
of five (5) years continuous employment with the 
College, as calculated on a straight pro-rata basis. 


Unassisted educational leave, defined as l#eve of sixteen 
(16) to two hundred (200) work days, during wich’ the em- 
ployee shall not be paid. An employee shall be eligible for 
unassisted educational leave after completion of the equiva- 
leat of three (3) years continuous employment with the 
ixilege since his initial appointment, or completion of the 


equivalent of up to: two (2) years continuous employment 
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24.4 


with the College since the end of his most recent educational 
leave or exchange period. If the previous unassisted educa~ * 
tional leave was less than the maximum, the waiting period 
for further eligibility shall be the apprapeiate fraction (to 
the nearest day) of two (2) years eéntimmas employment with 
the College, as calculated on a st##ight-pro-rata basis. 


d) Assisted exchange leave, defined as “ié¢awe at full base pay 
whereby a qualified employee, with his consent, is exchanged 
for a period of up to two hundred (200) work days. An 
employee shall be eligible for exchange leave after com- 
pletion of the equivalent of three (3) years' of continuous 
employment with the College since his initial employment or 
the equivalent of up to two (2) years of continuous employ- 
ment with the College since the end of his most recent edu- 
cational leave or exchange period. If the previous unassist- 
ed exchange leave was less thari the maximum, the waiting 
period for further eligibility shall be the appropriate 
fraction (to the nearest day) of two (2) years continuous 
employment with the College, as calculated on a straight pro- 
rata basis. 


Professional development does not include time and money spent on 
regular College business, nor does the term include training or 
education required rather than recommended by the College. 


The Employer may refuse to grant leave to an employee where such 
leave would disrupt the operation of the College, as determined by 
the Employer within guidelines established by the Joint Profes- 
sional Development Committee, but this decision may be grieved by 
the employee. Such decisions regarding assisted exchange leaves 
shall be made in consultation with the appropriate employees in 
the affected area. 


Allocation of Professional Development Funds 


a) The administration and allocation of the Professional Devel- 
opment Fund is the responsibility of the Joint Professional 
Development Committee which shall, in consultation with the 
applicant's senior administrator and having considered the 
needs of the department, accept, modify or reject an em- 
ployee's request for funds and/or time. 


b) The responsibility for accepting, modifying or rejecting an 
application for assisted leave, unassisted leave, and ex- 
change leave shall rest solely with the Joint Professional . 
Development Committee and shali not be delegated. However, © 
the Joint Committee may seek the advice of a sub-committee 
concerning such applications. Applications shall initially 
be judged on a pass/fail merit basis. The passing applica- 
tions shall then be considered according to the length of 
time the applicant has been eligible for such leave. If, 
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c) 


d) 


e) 


£) 


g) 


after these two steps, more applications are eligible than 
may be approved, the applications shall be judged according ¢ 
to the seniority of the applicants. 


The ELF as defined in Article 24.2(b) (Professional Develop- 
ment Funds) will be used to pay for the direct costs s€ -an 
employee granted assisted educational leave. Such cos#& #11 
be limited to salary and benefits (as described in Article 
28 (Benefits) of this Agreement) of a replacement person or 
persons, recruitment costs, and any approved expenses as 
specified in Article 24.4(g) (Allocation of PD Funds). 


If an employee granted assisted educational leave does not 
receive full salary due to an educational leave allowance of 
less than full salary, or due to receipt of external support, 
then the portion of salary and benefits not paid to that 
employee will be contributed to the ELF. The ELF is a con- 
tinuing fund which shall carry over any surplus to the next 
budget year. 


Not less than fifty percent (50%) of the ELF shall be annual- 
ly allocated for short-term educational leave. Not less than 
forty percent (40%) of the ELF shall be annually allocated 
for long-term educational leave. If in any fiscal year ap- 
plications are received by the Joint PD Committee such that 
these percentage allocations cannot be met, the Joint PD 
Committee may redistribute the allocations as it deems appro- 
priate. 


The annual allocation of the ELF between faculty and staff 
employees shall correspond to the proportions of faculty and 
staff salaries in the salary budget for employees within the 
bargaining unit. At the end of any fiscal year, any remain- 
der of the faculty and staff ELF allocations will be carried 
forward to any new fund without redistribution, provided the 
accumulations do not exceed the equivalent of the previous 
three (3) years' allocations to either group. 


At the request of the employee, up to ten percent (10%) of 
the total amount of an employee's pay during educational 
leave may be witheld by the College and claimed as a reim- 
bursement for expenses rather than salary. At the end of the 
leave period the employee must submit receipts acceptable to 
the College in order to receive expense reimbursement. If 
less than the amount witheld is claimed as expenses, the bal- 
ance will be paid to the employee as salary. , 


Not more than one thousand dollars ($1,000.00) for approved 
expenses related to leave shall be allocated in addition to 
his full salary to an employee granted assisted exchange 
leave. 


oard 


24.5 


24.6. 


24.7 


24.8 


Composition of Joint Professional 
Development Committee 


_The Joint Professional Development Committee shall consist of 


five (5) members appointed by the College administration, and 
five (5) members appointed by and from the Association. 


Employee Obligation 


An employee granted professional development leave may be re- 
quired to maintain contact with the Employer and to provide such 
information as will allow the Employer to determine whether or 
not the conditions of the leave have been met. An employee 
granted professional devalepment leave may be required by the 
Employer to return to tht Gollege for a period equal to twice (2 
times) the length of the leave period, and to submit acceptable 
reports of his activities to the Joint Professional Development 
Committee. An employee who defaults on these conditions may be 
required to refund all or part of the amount paid on terms the 
Employer considers appropriate. Should the employee fail to 
return to the College or leave the College before completion of 
the full period of obligation, the maximum amount of repayment 
shall be pro-rated on the proportion of obligation unfulfilled. 


Status of Employee on 


Professional Development Leave 


An employee granted educational or exchange leave shall be re- 
garded as a full-time employee for the purpose of determining 
seniority and salary increments, except when the employee will 
receive an additional increment or promotion as a result of such 
activity. In this case, whether the employee continues to accrue 
seniority shall be at the discretion of the Employer. An em- 
ployee granted educational or exchange leave shall be entitled to 
all benefits described in Article 26 (STDL), Article 27 (LTDL), 
and Article 28 (Benefits) of the Collective Agreement. 


On return from professional development leave, the employee is 
entitled to return to the same or equivalent position, except in 
the case of coordinators and supervisors who have no guarantee of 
reinstatement to their senior positions. 


External Assistance 


When sources of outside funding and College assistance to an em- 
ployee granted professional development leave will exceed one 
hundred percent (100%) of the employee's full base pay, the 
College will adjust its assistance to the employee so that total 
earnings are equal to one hundred percent (100%) of full, bese 
pay. 
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24.9 


Definition of Professional 


Development Leave Period 


The professional development leave period is defined as a speci- 
fied number of work days, excluding earned vacation time, during 
which the employee is relieved from all normal duties. For 
faculty employees, the leave period may include teaching duty 
time and all other non-teaching duty time except for earned 
vacation. 
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ARTICLE 25: LEAVES OTHER THAN DISABILITY LEAVES 


25.1 


25.2 


25.3 


Association Leave 


Leave for Association business will be granted pursuant to Article 
2.6 (Leaves of Absence: Association Business). 


Bereavement Leave 


Bereavement leave of up to three (3) work days to insure against 
income interruption that would otherwise occur may be granted with 
pay in the event of a death in an employee's immediate family. 
For the purposes of this provision, immediate family shall be 
defined as an employee's parent, spouse, child, brother, sister, 
father-in-law or mother-in-law, grandparent or grandchild. An 
employee may apply for more leave if circumstances require it. 


Leave for Court Appearances 


(a) The College shall grant paid leave to employees, other than 
employees on leave without pay, who serve as jurors and sub- 
poenaed witnesses in a court action, provided such court 
action is not related to the employee's private conduct. 


(b) In cases where an employee's private conduct has occasioned a 
court appearance, such leave to attend at court shall be 
without pay. 







(c) An employee in receipt of his regular e@ ngs while serving 
as a juror or witness shall remit to the “llege all monies 
paid to him by the court, except travelling and meal allow- 
ances not reimbursed by the College. 


(d) The employee shall report for work as soon as possible when 
excused from duty, provided there are more than two (2) hours 
of work left in the work day. 


(e) Time spent at court by an employee in his official Ry 
with the College shall be at his regular rate of pay. 


(£) deeendeich at court in relation to actions arising from em- 
ployment, requiring attendance at court, shall tbe with pay. 


(g) In the event an accused employee is jailed pending a court 
ruling, such leave of absence shall be without pay. 


(h) For all the above leaves, the employee shall advise his 


supervisor as soon as he is aware that such leave is re- 
quired. 
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25.4 


25.5 


25.6 


25.7 


Maternity Leave 


Employees will be.granted maternity leave in accordance with’ the 
provisions of the Employment Standards Act. Unpaid leave of 
absence to a maximum of one (1) year, including that provided 
under the terms of the said Act, shall be granted upon request in 
writing made not less than two (2) months prior to the commence- 
ment of the leave period, but shall, if applicable, coincide with 
semester periods. 


Leave for Professional Development Activity 


See Article 24 (Professional Development) 


General Leave 


Except as otherwise specified in the Agreement, an employee may 
apply for and be be granted general leave for good and sufficient 
reason acceptable to the Employer. Employees requesting such 
leave will file written application to the Principal who will 
determine, on the basis of the merits of the application and the 
College's operating situation: 


(a) whether such leave will be granted aim, JR, ae, 
(b) whether leave will be with or withoist: pay, Sud. 
(c) any other conditions of leave. 


% 


The decision of the Principal on applizat teas Fo weopre leave 
will be final and binding, and will not, ‘alle Pad! Re gitevance 
procedure, 2 " & * 






Political Leave 


(a) If an employee is nominated as a candidate Hot election at 


the federal, provincial or municipal level, he may be 
entitled to leave of absence without pay to engage in the 
election campaign, if the employee applies for such leave. 
This leave may be for a proportion of his regular duty load. 


(b) If elected to full-time office, the employee may be eligible 
for leave of absence without pay for a period of one (1) 
year, and such leave may, upon application, be renewed each 
year during his term of office, to a maximum of five (5) 
years. This leave may be for a proportion of his regular 
duty load. 


(c) The employee shall give one (1) month notice of his intention 
to apply for a leave of absence under. this section by notify- 
ing in writing the appropriate senior administrator and the 
Association. 
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25.8 


25.9 


25.10 


(d) Such leave is, however, subject to the discretion of the 
Principal who will satisfy himself, in consultation with the. + 
department chairperson or appropriate administrative super- 
visor, that the College will not suffer unduly as a result. 


(e) A faculty employee teaching in the university transfer or 
career/technical areas returning from political leave shall 
re-enter at the beginning of the next recognized semester. 
Other employees returning from political leave shall re-enter 
-at the College's earliest convenience, but not later than 
four (4) months from the date of the employee's written 
notification to re-enter. 


Special Leave 


An employee may be granted leave of absence with pay for up to a 
total of three (3) days per year for the following reasons: 


(a) paternity leave 

(b) adoption leave 

(c) household emergency 
(d) family illness 


Benefits 


See Article 28.6 (Benefit Coverage During Leave of Absence Without 
Pay). 


Notification to Re-Enter 


An employee shall provide notification in writing by March 31 of 
his intent to re-enter from leave taken under 24.3(b)(ii), (c) and 
(d) (Classification of Professional Development) 25.6 (General 
Leave) and 25.7 (Political Leave). 


If an employee on leave fails to submit notification of intent to 
re-enter by March 31, the Employer may deem that employee to have 
resigned 


(a) on the date upon which leave of absence without pay com- 
menced, or 


(b) on the date upon which leave of absence with pay expires. 
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ARTICLE 26: SHORT-TERM DISABILITY LEAVE, INCLUDING SICK LEAVE 


26.1 


26.3 


26.4 


Short-Term Disability Leave 


Short-Term Disability Leave (STDL) is intended as a form of income 
protection against injury or illness which would otherwise result 
in income loss. 


Eligibility for STDL 


Regular employees and regular part-time employees become eligible 
for STDL benefits upon commencement of service with the College. 


STDL and Workers' Compensation 


In the event that aw employee is absent from work as the result of 
an illness or injury for which the employee is receiving benefits 
under the Workers' Compensation Act of B.C., the employee is en- 
titled to the STDL benefits under this Agreement during such 
absence, provided that the Workers' Compensation. benefits are paid 
over to the College. 


STDL Benefits 


(a) In any one (1). calendar year, a regular full-time employee is 
eligible for the following STDL benefits: 


(i) a total of thirty (30) work days of coverage at one 
hundred percent (100%) of the employee's applicable 
rate of pay; 


(ii) if and when the thirty (30) days provided for in (i) 
have been used, a further total of sixty-four (64) 
work days of coverage at 70% of the employee's 
applicable rate of pay; 


(iii) in the event of an absence for reasons of illness or 
injury which exceeds ninety-four (94) consecutive 
calendar days, the LID provisions of this Agreement 
come into effect and take precedence over the STDL 
benefits. 


(b) In any one (1) calendar year, a regular part-time employee is 
eligible for STDL benefits on a pro-rata basis. The follow- 
ing formula will be used to calculate the pro-rata entitle- 
ment. 


ADD X PTWL X 100 = percentage of STDL days. 


1750 
= 36 = . W 
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26.6 


ADD = "Assigned Duty Days": the number of assigned duty 
days in a calendar year required by a particular - * 
appointment. ; 


PTWL = “Part-Time Work Load": the work load assigned to 
the particular employee, expressed in working 
hours, or equivalent, per day. 

1750 = the number of working hours in a full-time work 


year, calculated on the basis of two hundred and 
fifty (250) work days per year x seven (7) work 
hours, or equivalent, per day. 


Qualifications on STDL Absences 


The following qualifications apply to any claim for benefits under 
the STDL plan: 


(a) 


(b) 


(c) 


(d) 


Casual Absence: An absence of three (3) consecutive work 
days or less, due to illness or injury, will be referred to 
as a “casual absence" and will not normally x#quire a physi- 
cian's certificate. However, where there appears to be ex- 
cessive use or abuse of such absences, medical #ertificates 
acceptable to the College may be required. 


Extended Absence: An absence of more than three (3) consecu- 
tive work days, due to illness or injury, will be referred to 
as an “extended absence". A medical sertificate acceptable 
to the college shall be required for any such absence. 


Recurrent or Persistent Absence: In cases of recurrent or 
persistent absences due to illness or illnesses, the College 
may: — 


(i) require a medical evaluation of the employee's suit- 
_ ability for continued employment, and/or 


(ii) “yequire the employee to take sick leave until he can 
produce medical evidence acceptable to the College 
that he is again fit for his employment. 


Quarantine: In the event that an employee is placed under 
quarantine due to the illness of others, the employee will be 
entitled to receive STDL benefits in the same manner as he 
would if he were suffering from the illness. . 


Change in Entitlement 


. 


In the event that an employee who has been absent due to illness 
or injury returns to work but only to shorter hours or a reduced 
workload, he shall be entitled to future STDL benefits only on a 
pro-rata basis. 
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26.7 


26.8 


26.9 


Medical Certificates 


(a) 


(b) 


(c) 


(d) 


(e) 


In addition to those circumstances specified in relation to 
casual absences, extended absences and recurring or persist- 
ent absences, the College may require an acceptable medical 
certificate in any case where at least twenty (20) work days 
have elapsed since the last medical certificate was received, 
and the employee has been in receipt of STDL benefits 
throughout that period. : 


The College will only recognize medical certificates com- 
pleted by medical practitioners qualified to practice in the 
province of B.C., or a professional consultant to whom the 
employee is referred by such a medical practitioner, 


The College may cease to pay STDL benefits, or may reclaim 
such benefits which have been paid, when an employee does not 
provide requested evidence of medical disability during the 
benefit period, or within five (5) work days after returning 
to work. 


The costs of medical examinations and certificates, as re- 
quired to substantiate claims under the STDL plan, shall be 
the responsibility of the employee. An employee is not en- 
titled to take time off with pay in order to attend such 
examinations or to obtain such certificates. At the dis- 
cretion of the Employer, time off with pay may be granted 
where the employee can demonstrate unusual or emergency cir- 
cumstances. 


The College may require an employee who is claiming STDL 
benefits to be examined by a medical practitioner selected by 
the College. 


Integration with Other Disability Income 


In the event that an employee is entitled to receive disability 
income benefits from sources other than these STDL provisions for 
the same illness or injury, then the STDL benefits will. be reduced 
by any amount by which the total benefits received from all sour- 
ces is in excess of one hundred percent (100%) of the employee's 
normal earnings from the College. 


STDL Benefits not Payable during Certain Periods 


STDL bewefitts will not be paid during the following periods: 


(a) 
(b) 


When an empléyee is absent on annual vacation. 


When arn employee is engaged in other employment. An excep- 
tion will be made in circumstances where there is medical 
evidence that the illness or injury prevents the employee 
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26.11 


26.12 


(c) 


(d) 
(e) 


(f£) 


(g) 


(a) 


(b) 


(c) 


from carrying out his duties for the College but nevertheless 


allows him to perform work tasks in other employment without |: 


impeding his recovery. 


While on strike or locked out, unless the strike or lockout 
occurred after the commencement of the illness or injury. 


During a suspension without pay. 


During any leave of absence without pay, except where dic-— 
tated by legislation as in the case of maternity leaves, or 
as otherwise specifically provided for in this Agreement. 


During any leave of absence with less thaw mormal pay, except 
as specifically provided for in the granting of such leave, 
as in the case of Educational Leave. 


Any time period in which the employee would not have been 
deemed to be working for the College under the terms of his 
appointment. 


Employee's Responsibility 


An employee who is unable to report for work as a result of 
illness or injury shall inform the College, or cause the 
College to be informed, as soon as possible. In all such 
cases, it is recognized that time is of the essence because 
of the possible need to schedule relief employees. 


Pursuant to College procedures, the employee may be required 
to inform the College of the expected date of return to work, 
the nature of the illness or injury, and the name of the em- 
ployee's attending physician. 


All absences will be recorded by the employee on prescribed 
Absence Reports and submitted to the appropriate adminis-— 
trator. 


Calculation of STDL Periods 


STDL will be calculated to the nearest half day (1/2) in the case 
of regular employees. In the case of regular part-time employees, 
STDL will be pro-rated as otherwise provided in this Agreement. 


(a) 


STDL Benefits Upon Lay-Off 


Subject to (b) below, regular employees who are receiving 
STDL benefits shall continue to receive such benefits upon 
lay-off until the termination of the illness or injury or 
until the maximum benefit entitlement has been utilized, 
whichever comes first, if the lay-off notice is given after 
the commencement of the illness or injury for which STDL 
benefits are being paid. 
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26.13 


26.14 


(b) In the event that the lay-off notice was given prior ‘to the 


commencement of the illness or injury, benefits will cease”on . 


the effective date of the lay-off only if the illness com- 


menced within two (2) months before the effective date of the 
lay-off. 


Medical and Dental Appointments 


(a) The College is under no obligation to grant time off with pay 
to employees for purposes of medical and dental appointments. 
At the discretion of the Employer, time off with pay may be 
granted where the employee can demonstrate unusual circum- 
stances. Leave for non-routine medical and dental appoint- 
ments is covered by Article 25.8 (Special Leave) or Article 
26.5(a) (Casual Absences in STDL). 


(b) Permission to attend medical and dental appointments during 
work hours may be granted by an employee's administrator, 
provided that acceptable arrangements are made, such as. 
making up time or adjusting pay. 


Time Qualifications 


(a) In the event that an employee is absent due to the same ill- 
ness or injury over a period of time which bridges from one 
calendar year into the next calendar year, the absence will 
be recognized to be continuous and the employee does not then 
begin the new calendar year with a renewed entitlement to 
STDL benefits. The employee would continue to receive STDL 
benefits until the total of ninety-four (94) work ‘days of 
entitlement have been utilized. 


(b) Should the employee then return to work and subsequently be 
mY Fass Teane same calendar year with a new and unrelated 







: tparety-four (94) work days in that calendar year, 
ex of work days already utilized with the first 
fury in that same calendar year. However, the 
: JE30) days of STDL for the new and unrelated ill- 
rey will be paid at one hundred percent (100%) of 
jt. SR 3 é $ the remaining entitlement paid at seventy per- 
We lev es hi full pay. 
Yeo | 





Cay: ee the obene Gat an employee returns to work from an absence 
due to illness or injury, then suffers a relapse which re- 
quires a further absence from work commencing within three 
(3) months of the return to work, the employee's STDL benefit 
does not begin again, Im guweh case, the absence is deemed to 
be continuous for puxpeses of benefits claimed under the STDL 
plan. 
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ARTICLE 27: LONG-TERM DISABILITY LEAVE 


27.1 


27.2 


27.3 


27.5 


Long-Term Disability 


The College agrees to arrange for and maintain a Long-Term Dis- 
ability (LTD) plan, to be underwritten by an insurance carrier 
selected by the College. The College will not change the insurer 
or alter the policy without prior consultation with the Associa- 
tion, The College will not reduce the benefit without prior 
agreement with the Association. 


Eligibility for LTD 


(a) Regular employees become eligible for LTD coverage upon com- 
pletion of thirty (30) work days of active service. 


(b) Regular part-time employees who satisfy the insurance carri- 
er's requirements regarding length of service and hours per 
week are eligible for LTD benefits as provided for in the 
plan or policy. 


LTD Benefits 





provided only ie 35 oa decal description and in- 
formation. All. spe¢ Ee anrittaat the plan, its coverages, 
terms and conditions “shali' at’ all times be subject to and 
governed by the actual plan or policy underwritten by the 
insurance carrier. 


(b) The actual plan or policy underwritten by the insurance 
carrier shall be deemed to be an integral part of this 
Agreement. The College agrees to provide copies of the 
actual LTD plan or policy to the Association. 


Filling Vacancies Due to LTD Leave 


The College has the right to fill a vacancy which results from an 
employee's absence due to LTD leave. Normally such vacancies 
shall be filled with Type C appointments or under the provisions 
of Article 21.2 or 22.2 (Acting in a Higher Capacity, Staff, or 
Acting in a Higher Capacity, Faculty). 
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27.7 


Premium Contributioza 


Returning to Work from LTD Leave 


(a) An employee who returns to work from LTD leave within two (2) 
years of the commencement of the leave shall be entitled to 
return to his same or an equivalent position, provided that 
the College is satisfied by medical evidence that the em- 
ployee is of sufficient health to assume the position. 


(b) 4s employee returning to work pursuant to (a) above shall 
peevide the College with written notification of his desire 
ts return to work, at least four (4) months prior to the date 
of his intended return. ~ 


(c) A teaching employee returning to work pursuant to (a) above 
shall do so at the beginning of the next recognized semester. 
Other employees shall do so at the College's earliest con- 
venience, but not later than four (4) months from the employ- 
ee's written notification to re-enter. 


(d) An employee who wishes to return to work with the College 
after being on LTD leave up to a maximum of two (2) years 
from the commencement of the leave shall be entitled to 
exercise his bumping rights as given in Article 18 (Layoff. 
and Recall), provided the College is satisfied by medical 

' evidence that the employee is of sufficient health to assume 
the position. ; 


(e) An employee who wishes to return to work with the College 
after being on LTD leave for more than two (2) years from the 
commencement of the leave shall be entitled to apply for 
vacant positions, subject to the following conditions: 


(i) The employee will be considered by the College to have 
internal applicant status pursuant to Article 13.3 
(Employee Applicants) over outside applicants, provided 
that the College is satisfied by medical evidence that 
the employee is of sufficient health to assume the 
position, and 


(ii) The right can only be exercised in relation to a posi- 
tion which is vacant at the time the employee is medi- 
cally capable of returning to work, or which becomes 
vacant within fifteen (15) months of that date. 


ae 


The College will pay “he prantut ceciei butions for LID coverage, 
subject to the privisiens 6@f- tei# Agreement in relation to 
approved leaves of SYeSker 2th BSt. 
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27.8 Employees Absent on LTD Leave 


At the discretion -of the Association, an employee who is absent on 
LTD leave may be considered to be a member of the bargaining unit. 
The Association will assume the responsibility for the collection 
of any dues or their equivalent during the period of absence. 


27.9 Challenge of Decision of Insurer 


(a) In the event that the Association wishes to challenge a 
decision taken by the insurer of the LTD coverage, the Asso- 
ciation will file a request in writing with the Principal, 
asking that the College support and submit the challenge. 
The request must provide full reasons for the challenge, and 
copies of any relevant information. 


(b) The Principal will respond in writing to the Association's 
request within ten (10) work days from the date of receipt. 


Such a request by the Association will not be unreasonably 
refused. 


(c) Should the Principal refuse to support and submit the 
challenge, his decision may be the subject of a grievance by 
the Association, commencing at Step Two of the grievance 
procedure. 


27.10 No employee shall be laid off or terminated by reason of illness, 


injury, or physical or mental disability which prevents an employ- 
ee from performing his duties. 
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ARTICLE 28: BENEFITS 


28.1 


28.3 


28.4 


Benefit Coverage 


Regular employees shall receive benefits as hereinafter set out 
below and in Article 26 (Short-Term Disability Leave, Including 
Sick Leave) and Article 27 (Long-Term Disability Leave). The 
College will not change the insurance carrier or alter the benefit 
policy without prior consultation with the Association. The 
College will not reduce the benefit without prior agreement with 
the Association, 


Group Life Insurance 


The Employer shall pay one-half (1/2) the premium cost of a 
mutually acceptable Group Life Insurance Policy providing coverage 
at least equal to that in effect as of the signing date of this 
Agreement. 


Medical Insurance and Extended Health Benefits 


The Employer shall pay one-half (1/2) the premium cost of the 
Medical Services Plan of British Columbia, including mutually 
acceptable Extended Health Benefit coverage, for all regular 
employees and dependents of employees providing .they are classi- 
fied as dependents for income tax purposes. 


The employee may cover persons other than dependents if the in- 
surance carrier agrees and if the employee pays the full cost-of 
the premiums for non-dependents through payroll deduction. 


Dental Plan 


The College shall provide a dental plan providing a percentage 
payment for services equal to or better than the following: 


Plan A: 100% 
Plan B: 50% 
Plan C: 50% 


For the period of the contract, the choice of carrier will be 
agreed upon by the College and the Association, and the primary 


considetations in selecting a carrier shall be: 


(a) provision of the outlined benefits at the lowest cost; 
(b) provision of a suitable claim payment scheme. 


The Employer shall pay one-half (1/2) of the premium cost of a 
mutually acceptable dental plan. 


es A 





28.5 


28.6 


Pensions 


oo 


All eligible regular employees, except Type C employees, must 
participate in the appropriate pension plan, except as provided by 
the plans. 


Benefit Coverage During Leave 
of Absence Without Pay 


An employee on leave of absence without pay is entitled to main- 
tain his portion of premiums for medical, extended health, dental, 
or group life insurance, or for any other benefits. If he does 
so, the Employer shall pay its share of the premium for the first 
twenty (20) work days only. 
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ARTICLE 29: STATUTORY HOLIDAYS AND ANNUAL VACATIONS 


29.1 


29.2 


Statutery- Holidays 


tay Reguisr employees will be granted a day off with pay for each 


of the fiallewing holidays: 


New Years Day Labour Day 

Good Friday Thanksgiving Day 
Raster Mosday Remembrance Day 
Victoria Bay Christmas Day 
Dominion Day Boxing Day 

B.C. Day 


and any other general statutory holiday proclaimed by the 
Federal or Provincial Governments. 


(b) When one of the statutory holidays noted in (a) falis on one 
of an employee's days of rest, the employee is entitled to 
such statutory holiday on his next regularly scheduled work 
day, unless the holiday is proclaimed as being observed on 
some other day. 


(c) When one of the statutory holidays noted in (a) preceding 
falls on a regularly scheduled work day during an employee's 
annual vacation, the employee shall be granted an additional 
day's vacation. 


Annual Vacations 


(a) Regular staff employees shall be granted paid annual vaca- 
tions as follows, with years of continuous service calculated 
as of the anniversary of the employee's entry into service 
with the College. 


(i) Less than one (1) year of continuous service: one and 
one-quarter (1 1/4) days off for each completed month 
of service to a maximum of fifteen (15) days, with pay 
at the rate of six percent (6%) of regular pay earned 
to July l. , 


(ii) One (1) completed year of continuous service through 
four (4) completed years of service: fifteen (15) 
work days annual vacation. 


(iii) Five (5) completed years of continuous service: 
twenty (20) work days annual vacation. 


The vacation year shall begin July 2 and end June 30 of the 
year following. In the fifth year, employees whose service 
entry date falls between July 1 and June 30 shall be granted 
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(b) 


(c) 


a pro-rated vacation allowance based on the portion of the 
year between their service entry date and the end of the , 
vacation year. : 


(i) 


(ii) 


(i) 


(ii) 


Regular faculty employees with one (1) or more years 
completed continuous service as of July 1 shall be 
granted forty (40) work days vacation. 


Regular faculty employees with less than one (1) com- 
pleted year af continuous service as of July 1 shall 
be granted three and one-third (3 1/3) days vacation 
for each completed month of service, to a maximum of 
forty (40) days, with pay at the rate of sixteen per- 
cent (16%) of regular earnings to July 1. 


Regular director employees with one (1) or more years 
completed continuous service as of July 1 shall be 
granted thirty (30) work days vacation. 


Regular director employees with less than one (1) 
completed year of continuous service as of July 1 
shall be granted two and one-half (2 1/2) days vaca- 
tion for each completed month of service, to a maximum 
of thirty (30) days, with pay at the rate of twelve 
percent (12%) of regular earnings to July 1. 
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ARTICLE 30: 


30.1 


30.2 


30.4 


OCCUPATIONAL HEALTH AND SAFETY 


Intent and Commitment 


(a) 


(b) 


(c) 


(a) 


(b) 


(c) 


The parties recognize the mutual benefits to be derived from 


providing and maintaining a healthy and safe work environ- 
ment. 


The parties also recognize that such an environment is only 
possible with the commitment and cooperation of the ‘College, 
the Association and every employee. 


Accordingly, the parties agree that any applicable federal or 
provincial legislation or regulations issued pursuant to such 
legislation, dealing with occupational health and safety, 
shall be fully complied with. 


Employee Obligations 


All employees shall comply with reasonable rules of conduct 
which are established and published by the College in con- 
sultation with the Occupational Health and Safety Committee 
to give effect to the requirements of the applicable legis-— 
lation and regulations. 


Every employee is encouraged to report to the College, as 
soon as practicable, any injury or any accident which could 
have resulted in an injury, or any unsafe condition which 
poses a threat to health and safety. 


No employee will be reprimanded or disciplined for failure to 
report any injury or accident in (b) above. 


Emergency Transportation of Employees 


Emergency ‘transportation to the nearest physician or hospital 
facility will be provided by the College for any employee who re- 
quires emergency medical attention during working hours, and any 
expenses of such transportation shall be borne by the College. 


(a) 


(b) 


(c) 


Safety Clothing and Equipment . 


Where articles of clothing and/or equipment are required to 
be worn or used by the College or by the Workers' Compensa- 
tion Board, the College shall provide such clothing or equip- 
ment. 


The College shall also maintain, repair and/or replace such 
clothing and equipment as required in connection with normal 
wear and tear. 


Any employee to whom such clothing or.equipment is provided 
is responsible for reasonable care and maintenance in 
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30.5 


30.6 


30.7 


30.8 


connection with its use. Any loss or damage which results 


from an employee's negligence or abuse will be at the expense . : 


of that employeee. 
Personal Health and Safety 


(a) No employee will be reprimanded or disciplined, or suffer a 
loss in pay, for refusing to perform an assigned work task 
where the refusal is based on a reasonable apprehension of 
danger for the employee's personal health and safety. 


(b) If the College, on the advice of the Occupational Health and 
Safety Committee, has ascertained an unsafe condition which 
cannot be rectified immediately, any affected employees will 
be reassigned to other duties as soon as possible at the same 
rate of pay, ae ited to the layoff provisions of this Agree- 
ment. 


Industrial First Aid Certificates 


Where the College requires an employee to obtain, renew or upgrade 
his Industrial First Aid Certificate, any fees, tuition or costs 
of course materials shall be borne by the College. 


Industrial First Aid Certificate Premiums 


A monthly premium shall be paid to employees who are required by 
the College to hold an Industrial First Aid Certificate. The 
premium shall be as follows: 


Certificate Grade Required Monthly Premium 
A $55.00 
B $45.00 
Cc $35.00 


Occupational Health and Safety Committee 


(a) The College and the Association agree to establish an 
Occupational Health and Safety Committee, as required under 
the Workers' Compensation Board Regulations. The College and 
the Association are each entitled to appoint not more than 
three (3) members to the Committee. 


(b) The Committee will meet pursuant to the Workers' Compensation 
Board Industrial Health and Safety Regulations, at -regular 
intervals to be determined by the Committee. 

(c) Minutes shall be kept of all meetings of the Occupational 


Health and Safety Committee, and copies of the Minutes shall 
be sent to the College, the Association, and the WCB. 
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30.9 


(d) 


(e) 


(£) 


(g) 


The Committee shall make recommendations to the Principal on 


unsafe, hazardous, or dangerous conditions within the work: 


environment at the College, with the aim of preventing’ and 
reducing risk of occupational injury or illness. 


The Occupational Health and Safety Committee shall be noti- 
fied of any accident or injury which occurs within the work 
Place at the College. The Committee, or a designated repre- 
sentative or representatives from within the Committee, shall 
investigate, report and make recommendations to the College 
and the Association within twenty (20) work days on the 
nature and cause of an accident or injury which occurs within 
the work place. 


Any employee who serves on the Occupational Health and Safety 
Committee shall not suffer a reduction in income for attend- 
ing meetings of the Committee when such meetings are held 
during working hours, or for any time spent investigating 
safety matters at the direction of the Committee and with the 
approval of the Principal. 


Any employee within the College may make a written or verbal 
representation to the Gommittee concerning unsafe, hazardous 
or dangerous conditions within the work place. 


Occupational Health and Safety Training 


In consultation with the Workers' Compensation Board and the 
Association, the College shall arrange an appropriate training 
program for members of the Occupational Health and Safety Commit- 


tee. 


Where possible, such training will be provided during normal 


working hours, with no loss in income to Committee members in re- 
lation to their attendance at training sessions. 
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ARTICLE 31: TYPE C APPOINTMENTS 


31.1 


31.2 


Reasons for Type C Appointments 


The College shall not fill positions which normally warrant a Type 
A or Type B appointment with Type C appointments. The following 
are reasons for making Type C appointments: 


(a) Where the funding for the work to be done is only available 
for a specified purpose and for a specified term, which term 
may be subject to extension. At the time of settlement of 
this Agreement, such funding is provided for: 


Function 3: Requests for Additional Courses 
Function 6: Contract Services 


Ongoing Budget: a limited number of items as directed by 
the Ministry of Education 


(b) To accommodate timetable adjustments where it is not reason- 
able to make Type A or Type B appointments. 


(c) To staff an experimental program or offering having a term of 
.not more than one (1) year. 


(d) To cover a temporary vacancy resulting from a secondment hav 
ing a term of not more than one (1) year. ‘ 


(e) To fill temporary scheduled absences, such as educational 
leave or professional development leave having a+ term of not 
more than one (1) year. 


(£) To cover unscheduled temporary absences which are beyond the 
control of the College, such as absences resulting from ill- 
ness or injury, or absences of up to two (2) years due to 
LTDL. Each appointment shall be for one (1) year. 


(g) To fill a vacancy resulting from the appointment of an en- 
ployee from within the bargaining unit to an excluded admin- 
istrative position for a period not to exceed twelve, (12) 
months. 


(h) Any other reason which fits within the spirit and intent of 
the reasons stated above. 


Exclusion of Specific Agreement Provisions 
*. 


(a) Except as specifically provided, the provisions of this 
Agreement are applicable to Type C Appointments. The follow- 
ing specific provisions are not applicable: 
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31.3 


(b) 


(a) 


(b) 


(a) 


Article Number Article Heading 


13.3 ; Employee Applicants 

13.4 Unsuccessful Employee icine aaa ar 

14.1 Probationary Appointments Périod 

14.2 Staff Appointments & Reappwintments 

14.3 Faculty and Director Appointments 
and Reappointments 

14.4 Transfers and Promotions 

15 Evaluation (except as provided in 
Article 31.6, Evaluation Option) 

17 Seniority (except as provided in 
Article 17.3, Type C Appointments) 

18 (entire section) Lay-Offs and Recall 

19.9 Review of Job Duties 

21.4 Rate of Pay on Transfer or Promotion 

21.5 Rate of Pay on Reclassification 

22h, Recognition of Previous Comparable 
Experience 

23%3 : Transfer Allowances 

24 (entire section) Professional Development 

25 (entire section) Leaves Other than Disability Leaves 

28 (entire section) Benefits 

34 Technological Change 


Type C appointment employees are not entitled to participate 
on any committee established pursuant to this Agreement, un- 
less there is written mutual agreement by the parties to such 
participation. 


Limited Employment Status 


A Type C appointment confers only limited rights and entitle- 
ments under the provisions of this Agreement. Such an 
appointment is not intended to provide or lead to continuing 
employment. 


Any right or entitlement arising out of the seniority or in- 
ternal applicant status of a Type C employee is specifically 
limited by the provisions of Article 17.3 (Type C Appoint- 
ments: Limitations on Seniority and Status) of this Agree- 
ment. 


Conversion of Type C Positions 


Where a Type C position or a combination of related Type C 
positions kg#..existed for a period of three (3) consecutive 
appointmer mars and/or there is no specific indication the 
position 3 _.cease to be continuous or regular in nature, 
the College shall establish a Type A or Type B position and 
fill the vacancy with the best qualified applicant in 
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31.5 


(b) 


(a) 


(b) 


(c) 


accordance with Article 13 (Vacancies Within the ae 
Unit) and Article 31.4(b) below. 


When filling Type A or B positions, an employee who has 
occupied a Type C position or positions for the previous two 
(2) years or more shall be given preference over an outside 
applicant when the following conditions are satisfied: 


(i) the Type C appointment employee has the qualifications 
required to perform in the Type A or B position. 


(ii) the Type C appointment employee is better qualified 
than any other Type C applicant of equal or less 
seniority. 


(iii) The Type C appointment employee has obtained satis- 
factory evaluation results. 


(iv) The outside candidate is not better qualified than the 
Type C appointment employee. 


Appointment Procedures 


Type C Appointments will only be made where it can be deter- 
mined in advance that the assigned duty load will be fifty 
percent (50%) or more of a full-time duty load, for a fixed 
term which will not exceed one (1) appointment year. 


Persons who are employed by the College in more than one (1) 
position as temporary employees, concurrently or sequential- 
ly, cannot accumulate or add up periods of temporary employ- 
ment in order to claim a Type C Appointment. However, where- 
ver possible, the College shall combine temporary positions 
to create regular positions. 


Where time is of the essence, the College may make Type C 
Appointments without resorting to the posting and selection 
procedures applicable to Type A and B Appointments. 


| Te making Type C Appointments, the College will comply with 


*tticle 18.8(d) and (e) (Recall Rights and Obligations) with 


eg to the rights of any employees on the recall list. 


tn the event that the work being performed by an employee 
with a Type C Appointment will continue beyond the end of the 
specified term of the appointment, or the end of the maximum 
twelve (12) month limitation for the Type C Appointment, the 
College shall offer reappointment to the ssms ‘“mployee to 
another Type C Appointment for the purpose of..n¢epleting the 
same work unless evaluation results are unsatisfactory. 
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31.6 


31.7 


(a) 


(b) 


(c) 


(a) 


(b) 


Evaluation Qption 


eae oe 


A Type © appointment employee is earixbet Ko receive a per- 
formance evaluation during the term of his appointment. 


The evaluation criteria and procedures used in relation to 
Article 15 (Evaluation) will be applicable to the evsjuation 
of a Type C appointment employee. 


The Type C appointment employee shall be deemed to have given 
satisfactory service in lieu of an evaluation. 


Letter of Appointment 


Employees who are hired into a Type C Appointment shall have 
their appointment confirmed in a letter of appointment from 
the College. The letter of appointment will include the 
following information: 


- The appointment will be clearly identified as a Type C 
Appointment. 


- All known details about the term of the appointment, with 
the clear statement that in any ,event the specified term of 


i 


employment willl, sts epegeed (jive fwe (12) consecutive months. 
The College ashe seas Ae eyeh of the term. 

- Details of the apatite’ t 
hours of work. ihpeg! abhi psi 4 2 








~- The applicabit: toe poi Bias a0) 


- The applicabiia, Phsae ys Memetiij: entitLesexts and/or allow- 
ances. ts fists: eee 


ad) Stygit Term Disabitity 





- The applicajh iis eae 
Benefits. 





~ The applicable rate of Annual Vacation pay. 
- The applicable rate of Statutory Holiday pay. 


~ Any qualification on the appointment, such as a precondi- 
tion that a specified minimum enrollment must be achieved. 


- A reference to the articles of the Collective Agreement 
bearing on the Type C Appointmestis, with a recommendation 
that the employee read those articies, 


- The amount of seniority which will be credited to the en- 
ployee, in accordance with Article 17.3 (Type C Appoint- 
ments: Limitations on Seniority and Status), at the end of 
the term of the appointment. 


Copies of Type C appointment letters will be provided to the 


Association. 
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31.8 


31.9 


31.10 


(a) 


(b) 


(a) 


(c) 


(d) 


(a) 


Rates of Pay 


The rates of pay for Type C Appointment employees will be the 
Same as those for Type A or Type B Appointment employees for 
the performance of the same or equivalent basic job tasks, 
except where the Type C Appointment. employee does not have 
the same assigned duties and responsi ilities such as College 
committees, student consultation, d#iirtmental duties, cur- 
riculum development, professional development, and office 
hours, in the case of faculty employees. 





For greater certainty, the guidelines for establishing the 
rates of pay for Type C appointments shall be as follows: 


(i) Faculty: the rate of pay for a Type C faculty appoint- 
ment will not be less than seventy-five percent (75%) 
of the rate of pay which would be granted for a Type B 
appointment for the same position, based on placement 
at the applicable level on the “R” faculty salary 
schedule. 


(ii) Support Staff: the rate of pay for a Type C support 
staff appointment will be the same as the rate of pay 
which would be granted for a Type A appointment for the 
same position, based on placement at Step 1 of the 
applicable Group in the pay schedule. 


Benefits Allowance 


In lieu of participation in the benefits, employees with Type 
C Appointments will receive a benefits allowance as follows: 


Faculty employees: two percent (2%} af gross straight time 


earnings 
Staff employees: three percent (3%) of gross straight time 
earnings 


The benefits. allowance will be added to a Type C employee's 
earnings for each pay period. 


Employees with Type C appointments will be required to par- 
ticipate in the Medical Services Plan of British Columbia, 
unless they can provide a signed waiver which is acceptable 
under the conditions of that plan. 


Statutory Holiday Pay 


Employees with Type C Appointments shall receive four-tenths 
of ene percent (0.4%) of their straight time earnings, not 
including overtime or premiums, as statutory holiday pay for 
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31.11 


31.12 


(b) 


(a) 


(b) 


(a) 


(b) 


(c) 


(d) 


(e) 


each statutory holiday granted under the terms of this “Agree- 
ment. That is, the specific terms of the Agreement recognize 
eleven (11) statutory holidays with the result that employees 
with Type C Appointments will receive four point four percent 
(4.4%) for statutory holiday pay. 


The statutory holiday pay will be calculated and paid in each 
pay period. 


Annual Vacation Pay 


Employees with Type C Appointments shall receive annual vaca- 
tion pay aS a percentage of and in addition to their straight 
time earnings. The applicable percentages are as follows: 


Employee Category Vacation Pay Percentage 
Support Staff six percent (6%) 
Faculty . sixteen percent (16%) 
Directors twelve percent (12%) 


The annual vacation pay will be calculated and paid in each 
pay period. 


' Layoff and Expiry of Specified Term 


The expiry of a specified term of appointment is neither a 


layoff nor a discharge an cannot be the subject of a griev- 
ance, 


Employees with Type C Appointments may be laid off in accord- 
ance with the provisions of Article 18 (Layoff and Recall) of 
this Agreement. 


In the event that an employee with %.fype C appointment is 
laid off, he shall be given advané#'iietice in writing. The 
length of the notice period shall be one (1) work day for 
each week remaining in the employee's term of appointment, to 
a maximum of twenty (20) work days. A minimum of ten (10) 
work days notice shall be given if the employee has six (6) 
months of seniority. 


Article 18.13 (Employee Records on Layoff) shall apply to 
Type C appointment employees. 


Failure to reappoint to a following C contract for which the 


employee is qualified and has the most seniority is griev- 
able. 
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ARTICLE 32: 


32.1 


32.2 


32.3 


(a) 


(b) 


(c) 


(d) 


AGREEMENT COMMITTEE 


The Agreement Committee shall be composed of two (2) repre- 
sentatives of the Employer and two (2) representatives of the 
Association, provided that alternate representatives may be 
appointed from time to time. If possible, at least one (1) 
of the representatives of the Employer and at least one (1) 
of the representatives of the Association will have been 
members of their respective Negotiating Committees for this 
Agreement. 


The Committee shall be constituted within one (1) month of 
the signing of the Agreement, and shall continue for the 
duration of this Agreement. 


The Committee shall meet as often as is necessary, at the 
request of either party, to discuss and make recommendations 
on problems of Agreement interpretation and other matters of 
Employer-employee relations arising out of this Agreement, 
and to act in the grievance procedure as herein provided. 
The initial meeting of the Committee shall be at the call of 
the Chairperson, and the first order of business of that 
meeting shall be to formulate the terms of reference of the 
Committee. 


The first Chairperson of the Committee shall be a representa- 
tive of the Association, who shall serve for a period of six 
(6) months from the date of signing the Agreement. The 
Chairperson for the next six (6) months shall be a repre- 
sentative of the Employer, and the Chairpersons thereafter 
shall alternate for each six (6) month period. 


The Chairperson of the Committee shall be entitled to vote. 


Policy matters under consideration by the Employer shall, upon 
request by either party, be reviewed by the Agreement Committee in 
order to establish whether such policy matters may be interpreted 
as being in conflict with the Agreement. 


In order to give appropriate consideration to policy statements, 
the Agreement Committee shall. be ‘provided by the Administration 


with all necessary informatig®:: 
which will be used to implement’ 


sgarding the general procedures 
v6posed College policy. 
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ARTICLE 33: LABOUR-MANAGEMENT COMMITTEE 


33.1 


A committee not exceeding four (4) members equally representing 
the Employer and the Association shall be struck for the purpose 
of discussing items of mutual interest as they arise. During the 
term of this Agreement, the committee shall meet at least once 
every sixty (60) days. 


Meetings of the Labour-Management Committee shall normally be 
scheduled within the College timetable. Extraordinary meetings 
may occur at the call of either party. 
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ARTICLE 34: 


34.1 


34.2 


TECHNOLOGICAL CHANGE 


Definition 


For purposes of this Agreement, technological change shall be 
defined as 


(a) 


(b) 


a change in equipment or material or a significant change in 
procedure which results in the displacement. of an employee | 


through the elimination of his current position or a current 
position; 


a change in equipment or material or a significant change in 
procedure which results in the change of a current position 


to such an extent that the employee's services are no longer 
required in the same capacity. 


Options in the Event of 


Elimination of a Position 
ire ee ELON, 


In the event that the Board decides to implement a technological 
change as defined in Article 34.1(a), the Board will 


(a) 


(b) 


(c) 


(d) 


Offer the employee an existing equivalent vacant position. for 
which he is already qualified, if the employee is the suc- 
cessful candidate following the provisions of Article 13 
(Vacancies Within the Bargaining Unit); or 


Offer the employee retraining for an equivalent vacant posi- 
tion if (a) above is not available and the employee is the 
successful candidate following the provisions of Article 13 
(Vacancies Within the Bargaining Unit). During such retrain- 
ing, the Board will pay the employee full salary, and the 


employee will ¢atinue to accumulate seniority; or 





Offer the employee retraining for a superior existing vacant 
position if (a) and (b) above are not available and the en- 
ployee is the successful candidate following the provisions 


‘of Article 13 (Vacancies Within the Bargaining Unit; or 


Offer the employee six (6) months' severance pay from the 
date of noticeof lay-off if (a), (b) and (c) above are not 
available, or if the employee fails retraining. If an 
employee refuses an offer made by the Board in (a), (b) or 
(c) above, the employee shall either accept six (6). months 
pay from the date of notice of lay-off and waive the right to 
recall under Article 18.8 (Recall Rights and Obligations), or 
he shall waive the six (6) months' pay and shall be deemed to 
have been laid off, with the provisions of Article 18.8 
applying. 
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34.4 


34.5 


(e) 


Retraining costs in (b) and (c) above will be the responsi- 
bility of the Board. 


Options in the Event of 
Substantial Change in a Position 


In the event that the Board decides to implement a technological 
change as defined in Article 34.1(b) (Technological Change: 
Definition), the Board will 


(a) 


(b) 


(c) 


Werbicaian of bs hglandea Technological Change 


‘é a 


(b) 


‘he aig it notify the Association in wr 


Offer retraining to the employee affected, during which the 
Board will pay the employee full salary; the employee will 
continue to accumulate seniority; and retraining costs will 
be the responsibility of the Board; or 


Offer the employee an existing equivalent or superior vacant 
position for which he is already qualified, if the employee 
is the successful candidate following the provisions of 
Article 13 (Vacancies Within the Bargaining Unit); or 


Offer the employee six (6) months' pay from the date of 
notice of lay-off, if (b) above is not available or if the 
employee fails retraining. If an employee refuses an offer 


faghke by the “Sbard in (a) or (b) above, the employee shall 
giths enceya six (6) months' pay from the date of notice of 
Rayo mike yaive the right to recall under Article 18.8 


fReeail Rieater. and Obligations), or he shall waive the six 
ecresead ‘yey gntl shall be deemed to have been laid off, with 
‘tie: pebipbiine of Article 18.8 applying. 

i. 












Hg at least 
four | (4) months in advance of the Board's date of intended 
technological change. This notification shall include: 


(i) the date and nature of the proposed change 
(ii) the expected number , type and location of the employees 


affected 


The Board will notify the affected employee in writing at 
least three (3) months in advance of the Board's date of 
intended technological change. 


Notification to Employee of Offer 


(a) 


The Board will notify the employee in writing of its offer 
according to Articles 34.2 and 34.3 (Options in the Event of 
Elimination/Substatial Change) thirty (30) days before 
implementation of the proposed technological change. 
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34.6 


(b) The affected employee will notify the College in writing 
within ten (10) work days of his decision regarding the offer. : 
made by the Board. : 


Technological Change Advisory Committee 
rere OR SEN AS OLY, MOUEL CLES 


Within ten (10) work days of receipt of the Board's notice regard- 
ing technological change, the Association will provide the College 
with the names of not more than three (3) Association members who, 
along with not more than three (3) members of the Board, will act 
as an advisory committee to the College to discuss and recommend 
any actions neteesary to ensure a satisfactory implementation of 
technological chauge. Such meetings will be called within three 
(3) work days of receipt of notification. 
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Appendix i 
LETTER OF UNDERSTANDING 


DEFINITIONS TO BE INCLUDED 
IN THE COLLECTIVE AGREEMENT 


In the “Scope of Bargaining, 1982" which was agreed to by the 


parties on May 12, 1982, one of the issues identified by the 
Board was “Definitions”. 


Many of the proposal packages tabled in these negotiations by the 
College have included definitions to be included in Article 1.2 
of the Agreement. 


In addition to those specific definitions, the College proposes 
that at the conclusion of the negotiations, both parties pause to 
review the language which they have agreed to, as well as the 
provisions of the existing Agreement, to consider whether further 
new or amended definitions should be added. 


The objective for both parties would be to identify any words, 


terms or phrases which require a definition for clarity in the 
administration of the Agreement. 


Appendix ii 
_ LETTER OF UNDERSTANDING 


OCCUPATIONAL HEALTH AND SAFETY 


In the interests of providing and maintaining a safe and healthy work 
environment, the College and the Association have agreed: 


(a) to invite a representative of the Workers' Compensation Board to 
visit the College on a mutually convenient date; 


(b) that the WCB representative will be asked to meet with repre- 
sentatives of the College and the Association, to explain the 
rights and obligations of an employer and of employees in re- 
lation to the WCB regulations. 
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Appendix iii 
LETTER OF UNDERSTANDING 


PROTECTED EMPLOYEES: TYPE C CONTRACTS 


The College agrees that the employees listed below shall be considered 
“protected employees” in relation to the implementation of changes in 
the renewed Collective Agreement bearing on Type C Appointments. More 
particularly, the College agrees that these employees shall continue 
to participate in the benefits in the same way in which they were par- 
ticipating prior to the negotiated changes in the Agreement, provided 
that the respective carriers confirm that these employees are eligible 
for coverage. This protection shall continue until June 30, 1983. , 


No Type C position currently filled by an employee listed below will 
be converted to a Type A or Type B position according to Article 31.4 
(Conversion of Type C Positions) until one (1) year after ratification 
of this Agreement unless the parties agree otherwise. During this one 
year period, all Type C employees listed ‘below will be evaluated 
according to the provisions of Article 31.6 (Evaluation Option). 


At the time these Type C positions are converted to Type A or Type B 
positions, a Type C employee with less than twenty (20) months of 
seniority shall be given internal applicant status for all Type A or 
Type B positions created as per Article 31.4. An employee with twenty 
(20) months or more of seniority shall be given right of first refusal 
for the Type A or Type B position with the same duties created as per 
Article 31.4, provided he has a record of satisfactory performance and 
seniority over other Type C applicants. When converting Type C posi- 
tions to Type A or Type B positions, the Employer agrees not to alter 
the job description or qualifications of the position in order to dis- 
qualify the Type C employee for the new Type A or Type B position. 


Total Seniority to 


Name of Employee December 1, 1982 
Faculty: 

Ace Hollibaugh 28.334 
Perla Werk 24.182 
Brian Thom ‘ 22.432 
Alice Davies 226291 
Ruth McWilliams—Hewitt 22.046 
Joan McIntosh 20.895 
Skye MacDonald 18.967 
Sheryl Henderson 11.504 
Maureen Kiner 11.387 
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Appendix iii 


Marie Moore 11.044 
Cheryl Dahl 204495 
Mary Phelps 8.4187 
Bonnie Anderson ¥ R48 
Roger Pain 6.15 
Graham Cocksedge 4.61 
David Maroun 4.08 
Robert Strath 4.08 
Colin Bell 4.08 
Diane Malo 3.815 
' Brian Coulter 3.06 
Ian McAskill 3.06 
Wendy Eakins 2.662 
Robert Morritt 2.489 
Thryza Cohen 2.119 
Staff: 
Gillian Smith 20.878 
Jean DePape 12.274 
Pam Keith 11.375 
Cheryl Pohl 9.569 
Margaret Mohs 9.177 
Larry Lamb 8.577 
Bonnie Sigathy 8.291 
Bev Swann 5533 
Irene Yewell 8.277 
Sarah Lynn Merritt 5.184 
Susan Ujvary 5.128 
Dorine Clark 4.982 
Elizabeth Hughes 4.685 
Virginia Minnabarriett 3.343 
Daphne Bailey 3.046 
Julie Williams 2.997 
Darlene Dameron 2.380 
Trish Baker ; . 1.512 
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Appendix iv 
LETTER OF UNDERSTANDING 


FACULTY. KG82LOAD, DEVELOPMENTAL STUDIES 


With reference to faculty work-loads, it is understood that the work- 
load of a full-time Developmental Studies program instructor shall be 
“=the same as the workload of a full-time Vocational program instructor. 
A exception to this general rule is that the workload of a full-time 
Developmental Studies instructor who teaches College preparatory 
courses shall be sixteen (16) to twenty (20) hours of instruction per 
week, exclusive of professional development and vacation allowances, 
depending on the subjects taught. 


This agreement is made without prejudice to any future negotiations 
with respect to workloads for faculty employees assigned to the 
Developmental Studies program. 
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Appendix v 
LETTER OF UNDERSTANDING 


TECHNOLOGICAL CHANGE 


The parties agree that for the duration of the 1982-84 Agreement, no 


regular employee will be laid off due to technological change. 
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Appendix vi 
Fraser Valley College 


DENTAL PLAN OPERATING RULES 


All present faculty and staff #311 have the opportunity to join 
the dental plan. All eligibie employees who decline joining at 
the plan's inception (1980 10 01) will not be able to join until 
after 1982 03 31. 


All faculty and staff hired after 1980 09 30 are required to join 
the dental plan as a condition of employment. Exemption will be 
granted to those who are covered by another dental plan. 


All present faculty and staff are required to complete an appli- 
cation form. Those who are otherwise covered or who @ wot want 
coverage under the FYC plan will so indicate on the application 
form. All applicaties forms must be delivered to Payroll before 
1980 10 Ol. 


All changes in statwa wuist be reported to payroll within thirty 
(30) days of the chawge.- Any premium change will be effective 
thirty (30) days after the change in status takes place. If the 
change in status is not reported and change of premium is neces- 
sary to supply coverage, such coverage will be supplied but the 
employee will be required. to pay the premium retroactive to the 
point thirty (30) days following the date of change in status. 


Employees who opt out of the Fraser Valley College plan because 
they are covered by another dental plan may join the FVC plan if 
they cease to be covered by the outside plan. The employee must 
complete the application and join the FVC plan within thirty (30) 
days of the date of termination of coverage under the outside 
plan. 
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ATTACHMENT “A" 
COMPENSATION 
The parties agree to a two (2) year agreement on compensation with the 
following terms: 
For 1982-83, retroactive to 1982 04 Ol, an increase of six percent (6%) 
on scale in addition to increments where applicable will be paid across 
all pay groups, with a further revision to the staff salary schedule as 


follows: 


Step l Step 2 Step 3 Step 4 Step 5 


1 1121 1176 1232 1289 1349 100-159 
2 1232 1289 1349 1415 1482 160-219 
3.1289 1349 1415 1482 1553 220-278 
4 1349 1415 1482 1553 1626 279-337 
5 1482 1553 1626 1703 1785 338-396 
6 1626 1703 1785 1868 1957 397-455 
7 (1785 1868 1957 2051 2148 456-514 
8 1957 2051 2148 2250 2357 515-575 


For 1983-84, the parties agree that (a) the general level of programs 
and services at the College will not be increased beyond the 1982-83 
level of operation; (b) effective 1983 04 O01, an increase of three 
percent (3%) in addition to increments where applicable will be paid on 
scale across all pay groups; (c) that, effective 1983 09 Ol, any surplus 
in the regular College operating budget for the 1982-83 College fiscal 
year in excess of the sum of Seventy Thousand Dollars ($70,000) will be 
distributed to regular employees according to a method to be determined 
by the parties; (d) that the surplus amount identified in (c) above will 
be adjusted upward or downward by the amount which the 1983-84 College 
operating budget exceeds or falls short of the 1982-83 College operating 
budget. It is understood by the parties that the College operating 
budget does not include grants for new programs or services, operating 
capital, debt services, renovations and public works. 


For the duration of the 1982-84 Agreement, the Csllege agrees to main- 
tain the same ratio of excluded administration salaries to salaries 
within the bargaining unit as existed in the 1982-83 College regular 
operating budget. 


Within five (5) years after the end of the Compensation Stabilization 
Program, the College will endeavour to pay faculty salaries which are at 
the median of faculty salaries paid by B.C. colleges and institutes. 
The College will also endeavour to pay staff salaries which are at the 
median of salaries paid to employees in similar positions in the College 
region. 
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WEST CAMPUS 

24194 Marshall Road 
Abbotsford, B.C. V2S SE4 
(604 1253-7441 


ma FRASER VALLEY ee 
ICOLLEGE ai 


LETTER OF UNDERSTANDING 


In order to implement the 1982-84 Collective Agreement, 
the College agrees to form a consultative committee of 
two Management representatives and two FSA representa- 
tives which will meet monthly, except for the month of 
July, to make recommendations to the Principal with 
regard to the following: 


a) to solicit, review and recommend suggestions which 
may result in more e€conomic use of College resources 
and/or effect efficiéndies in the College operation; 


b) to monitor expenditure reports and to make recon- 
mendations on provision of the Collective Agreenent 
with respect to maintaining the 1982-83 level of 
operation. 





B.D. Moore, 





Principal. 
{ i 
1982 12 15 
BDM:vr 
> “ 
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EAST CAMPUS AGASSIZ CEMTRE |: HOPE CENTRE MISSION CENTRE 

45600 Airport Road Box 38s, 7225 Organ Rites: Box 1899, $95 Tinrd Ave 32335 Fletcher Ave. 

Chiiliwack, 8.C. V2P 6T4 Ayniniz, BS YOM TAG Hope, B.C. VOX 1L9 Mission, 8.C, V2¥ 4N3 

(604)792.0025 60643.796-2954 1 (604)869-999 1 (604)$26-95-+ 


IN WITNESS WHEREOF the parties hereto have hereunto set their hands this 


7th day of 


SIGNED, SEALED AND DELIVERED 
in the presence of: 


/ é 
4/ a 
a 


W.D. Thorpe, Bursar 


SIGNED, SEALED AND DELIVERED 
in the presence of: 


A a 
Roberta F. Paton, Chairperson 
FSA Contract Committee 





, 1983. 


THE FRASER VALLEY COLLEGE BOARD 






elsher, Chairman 


D. aac | 


THE FRASER VALLEY COLLEGE 
FACULTY AND STAFF ASSOCIATION 






or ka . g 
yA 


R. Doug McDo 
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